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Summer Session at the University of Portland:
An Enriching Way to Spend Your Summer
The 2014 Summer Session is designed to extend the academic year
experience at the University of Portland to both undergraduate and
graduate students. More than 200 different courses are offered by the
University’s five colleges on campus—the College of Arts and Sciences
and the Schools of Business Administration, Education, Engineering,
and Nursing. The offerings include regular courses taught during the
academic year, as well as innovative courses available only in the
summer. Among the advantages in attending the University of
Portland’s Summer Session are:
— Personal Attention: From the time you register for summer session until your learning experience is completed, you will be assisted
by University faculty and staff. Student services such as the University
Health Center and the Office of Residence Life remain open to help
you during the summer session. In addition, major University facilities
such as the 360,000-volume, networked Clark Library, the computer
center, the bookstore, and Bauccio Commons dining hall and the Cove
maintain regular summer hours.
— Flexible Scheduling: Summer Session features scheduling options
of varying lengths. You may select to attend classes during a six-week
or eight-week session, or a several-day seminar. Whether you have a
weekend, six weeks, or all summer to be a student, there are options
available to arrange a summer course schedule to meet your individual
needs and interests.
— Sequences: Summer Session is the ideal time to complete a missed
course in your program, take a course (or courses) to reduce your academic year credit load, or to have time to focus on a particular course
in your program.
— First Year Students: Summer is a great time to begin life at the
University of Portland, if you are seeking fall admission to a degree
program. Summer study before your freshman year will allow you to
reduce the number of semester credit hours you take during your first
year of study, while still maintaining a full-time student status. (New
students must be regularly admitted to the University for summer
semester to be eligible for financial aid.)
— A Dynamic Environment: The lush 165-acre University of
Portland campus is located in one of the United States’ most beautiful
cities. During the summer months, the lovely Rose City offers concerts, festivals, theater performances and other cultural events, which
can provide diversion from your studies. The University is about eight
miles from downtown Portland, an hour or so from Mt. Hood, and less
than two hours’ drive to the rugged Oregon coast.
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Summer Session 2014 Dates

First 6-Week Term

Second 6-Week Term

First 8-Week Term
Second 8-Week Term
Europe - May 28 - July 6
London - Business - May 7 - June 13
London - Nursing - June 25 - August 1
Salzburg - May 14 - June 20 & July 9 - August 15
Santiago, Chile - June 25 - August1
Costa Rica- May 11 - June 17
Toledo, Spain - May 8 - June 14

APRIL

MARCH
S

M

6

7

T

W

MAY
T

F

S

4

5

S

M

T

W

T

F

S

2

3

4

5

6

7

8

9

10 11 12 13 14 15

13 14 15 16 17 18 19

11 12 13 14 15 16 17

16 17 18 19 20 21 22

20 21 22 23 24 25 26

18 19 20 21 22 23 24

23 24 25 26 27 28 29

27 28 29 30

25 26 27 28 29 30 31

1

1

2

3

8

9

10 11 12

S

M

T

W

T

F

S

4

5

6

7

1

2

3

8

9 10

30 31

JUNE
S

JULY

M

T

W

T

F

S

1

2

3

4

5

6

7

8

9

10 11 12 13 14

S
6

M
7

AUGUST

T

W

T

F

S

1

2

3

4

5

8

9

10 11 12

S
3

M
4

T
5

W
6

T
7

F

S

1

2

8

9

15 16 17 18 19 20 21

13 14 15 16 17 18 19

10 11 12 13 14 15 16

22 23 24 25 26 27 28

20 21 22 23 24 25 26

17 18 19 20 21 22 23

29 30

27 28 29 30 31

24 25 26 27 28 29 30
31

2

Summer Session ’14
Key Dates
First
6-week

Second
6-week

Registration for Summer
Session begins

First
8-week

Second
8-week

Mon.
3/3

Classes begin

Mon.
5/12

Mon.
6/23

Mon.
5/12

Mon.
6/9

Last day to pay tuition & fees

Mon.
5/5

Mon
5/5

Mon.
5/5

Mon.
5/5

Last date to register for a
directed study, practicum,
thesis, or internship**

Mon.
6/24

Last day to add or drop
courses (see page 5)

Thu.
5/15

Thu.
6/26

Fri.
5/16

Fri.
6/13

Last day to withdraw from
classes with full tuition refund*

Thu.
5/15

Thu.
6/26

Fri.
5/16

Fri.
6/13

Memorial Day
University closed
Last day to withdraw from
classes with 40% tuition refund*

Mon.
5/26
Tues.
5/20

Tues.
7/1

Fri.
5/23

Fri.
6/20

Last day to change from/to
pass/no pass

Fri.
6/6

Fri.
7/18

Fri.
6/6

Thu.
7/3

Last day to withdraw from
classes

Fri.
6/6

Fri.
7/18

Fri.
6/6

Thu.
7/3

Thu.
7/3

Thu.
7/31

Mon.
7/7

Mon.
8/4

Last date to apply for
August degree
Last day of classes

Mon.
2/3
Thu.
6/19

Thu.
7/31

Independence Day observed
University closed

Fri.
7/4

Official transcripts from other
institutions due for graduation
candidates

Mon.
7/28

Incomplete/In Progress
grade removals due

Mon.
7/28

Grades due (1:00 p.m.)

Mon.
6/23

Mon.
8/4

Grades available online

Tue.
8/5

** One-hour music performance and literature courses may be added through 7/3.
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Summer Session ’14
300/400 courses are available to juniors and
seniors; 500 level courses are available to
graduate students. A complete listing of
courses, instructors, class times, and meeting
places is provided for you in the Course Schedule that begins on page 31 of this bulletin.

Register Now!
n

If you are a currently admitted University
of Portland student, please complete and
bring a standard University of Portland registration form (RO-06), signed by your advisor
or dean, to the Office of the Registrar.
n If you are not a currently admitted University
of Portland student you will need to complete a
non-matriculating student form and a registration form. These forms are available at the
Office of the Admissions. Please read the course
descriptions to determine if the course(s) you
wish to take require prerequisites. If prerequisites are required please document this coursework with a transcript or letter from the school
where you completed the course.
n You can register in person Monday–Friday,
8:30 a.m. to 4:30 p.m., beginning March 3, in
the Office of the Registrar, Suite 100 Waldschmidt Hall (see map on inside back cover).
n You can register on the first day of your
Summer Session classes (or before) but generally not beyond the first day.
Please register early, as classes are closed
when filled.
For additional registration information please
call the Office of the Registrar at (503) 943-7321
or toll free (800) 227-4568, ext. 7321. Summer
hours: Monday – Friday 8:30 a.m. to 4:30 p.m.

Changes to Summer Course
Offerings
Changes sometimes occur. Updated information can be obtained from the Office of the
Registrar or you may view the schedule online. To view the schedule online, log on to
www.up.edu/registrar and select ‘Student.’
Click on the ‘Dynamic Course Schedule/
Course Catalog’ link. A course with insufficient enrollment is subject to cancellation. In
such an event, you may enroll in a different
course without additional cost or you may receive a refund. The University reserves the
right to cancel courses where enrollment is
inadequate, to close enrollment in courses
which are filled, and to modify course offerings when necessary.

Examinations
Examinations are administered by course instructors at their discretion.

Auditors

Credit Load

Auditors are students who wish to attend classes but who do not desire credit. Auditors are
not required to do any of the work assigned in
the course and may not take examinations.
Classes that are audited are not eligible for
credit by examination. No changes to or from
auditor status are permitted after the last day
to register for the class. Courses taken for
audit are entered on your permanent record.
Participation of the course is indicated on
your transcript by the symbol AD. For audit
fee information, please refer to the tuition
and fee schedule on page 6 of this bulletin.

You may take a maximum of six semester
credit hours during each summer session,
with a total of twelve semester hours over the
entire semester. If you wish to take more than
twelve hours, you need to obtain your dean’s
written approval for an overload.

Admission Process for
Students Not Currently
Admitted to the University
of Portland
Registration in Summer Session is not the same
as admission to the fall and spring academic
semesters. If you are seeking admission to
one of the University’s degree-granting programs and wish further information, or if you
have questions about specific programs,
please call the Office of Admissions at (503)
943-7147, or toll free (800) 227-4568, ext. 7147.

Pass/No Pass Registration
You may register in a course for a pass/no
pass grade, providing your registration is
completed according to the dates listed in the
Key Dates on page 3. Courses that are required by the University core, college curriculum, or departmental program may not be
taken pass/no pass. To fulfill the remaining
credit hours needed for graduation, you may
take three courses pass/no pass. Pass/no pass
forms are available in the registrar’s office
and require the signature of both your dean
and your advisor. Certain courses, due to

Course Numbering System
Course numbers found throughout this bulletin indicate the general academic level of
the course: 100/200 level courses are generally
available to freshmen and sophomores;
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A MATTER OF DISCOVERY
their content and scope, are graded only on
the pass/no pass basis and are not subject to
these regulations. Courses attempted under
the pass/no pass system and completed successfully carry academic credit; unsuccessful
performances carry no credit but are listed on
your transcript. However, neither result is included in the computation of your grade
point average. One change in registration
from regular status to pass/no pass or viceversa is allowed in a course.

Practicum, Thesis, Internship
Certain course offerings consist of guided inquiry by arrangement with faculty members.
Forms required for such courses are available
in the registrar’s office. In no case may you
register for a directed study, practicum,
thesis, or internship after June 23. For adding
deadlines, please see Key Dates on page 3.

Thesis-in-Progress
A graduate student who is completing work
toward a master’s degree and who carries an
“IP” grade for a thesis course from a previous
term must register for a zero-credit hour
course, Thesis-In-Progress, and pay all fees.

Cancelling Registration
If you register for classes but decide not to
attend them, you may cancel your registration prior to the start of the earliest
course by notifying the registrar in writing. If
classes have begun, please follow the withdrawal procedure below, noting all published
deadlines for refunds and withdrawals (see
Key Dates on page 3). Please note that once
classes have begun, you cannot cancel your
registration without financial penalty.
For summer semester, financial aid awards
will be locked at the enrollment level determined by combining credits from all summer
sessions at the end of the 4th day of the first
six-week session for undergraduate students,
May 15, 2014, or the 4th day of the second sixweek session for graduate students, June 26,
2014. All students are expected to complete
the enrollment level for which their financial
aid is disbursed.

Grades/Transcripts
The grades and points of the University of
Portland system are as follows:
A = 4.0
B- = 2.7
D+ = 1.3
A- = 3.7
C+ = 2.3
D = 1.0
B+ = 3.3
C = 2.0
D- = .7
B = 3.0
C- = 1.7
F=0
In addition, the following symbols are used
on grading records:
AD = Audit; I = Incomplete; IP = In Progress
(given only for Thesis 599 and other approved courses); NG = No Grade Submitted;
NP = No Pass; P = Pass; W= Withdraw (with
permission)
Grades are processed at the close of the Summer Session (August 4) and will be available
online on August 5. According to federal law,
grades are restricted information.
If you have any unpaid account balances or
obligations such as tuition, library or parking
fines, loans, etc., the University will place a
“hold” on grades until such accounts are
cleared. Grades will not be released or redirected over the telephone.
Requests for official transcripts must be
made in writing to the Office of the Registrar,
Suite 100 Waldschmidt Hall. Only original,
signed, written requests by the student are
accepted. You can also download the transcript request form from the Registrar’s site
by logging on to www.up.edu. The request
should allow for a minimum 48-hour processing period as well as time for the mail to
travel to the transcript’s destination.

Adding/Dropping/
Withdrawing from Courses
You may add or drop a class from your schedule any time up to the end of the day of the
100% refund period. After that date you may
withdraw from a course, without academic
penalty (receiving a “W”), up to the dates listed
under Key Dates on page 3. Evening courses
may be dropped during regular working
hours. To add, drop, or withdraw, please obtain the appropriate form at the registrar’s office and secure the required signatures from
your advisor or dean. Your add, drop, or withdrawal is effective on the date your properly
signed form is filed in the registrar’s office. An
“F” is entered on your transcript for any
course in which you cease attendance without formally withdrawing. Conversely, if you
attend a course without properly registering
for it, you will not receive any academic credit
for the course.
For summer semester, financial aid awards
will be locked at the enrollment level determined by combining credits from all summer
sessions at the end of the 4th day of the first
six-week session for undergraduate students,
May 15, 2014, or the 4th day of the second sixweek session for graduate students, June 26,
2014. All students are expected to complete
the enrollment level for which their financial
aid is disbursed.

Summer Degree Completion
If you are completing degree requirements
during the Summer Session you need to file
an application for graduation with the Office
of the Registrar, Suite 100 Waldschmidt Hall,
no later than Monday, February 3. It is your
responsibility to complete all requirements
for a degree by the specified deadline. Late
applications are not accepted.

Academic Regulations
Please refer to the University Bulletin for degree requirements and academic regulations.
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three days.
Shorter Courses: After class begins, no refunds are given in courses of fewer than six
weeks duration. You are eligible for a 100%
refund for withdrawal before a class begins.

Tuition and Fees
Undergraduate
* Tuition (per credit) . . . . . . . . . . . . . . $775.00
Auditor’s fee (per credit) . . . . . . . . $387.50
Graduate
Tuition (per credit) . . . . . . . . . . . . . $1070.00
School of Business (per credit) . $1120.00
Auditor’s fee (per credit) . . . . . . . . $535.00
Undergraduate and Graduate
Professional fees for Business,
Economics, Computer Science,
Engineering and undergraduate
Education . . . . . . . . . . $50.00 per credit
Charge for returned check

Financial Aid
Financial Aid is available for summer session
for eligible students. (New students must be
regularly admitted to the University for summer semester in order to be eligible for financial aid.) In order to determine financial aid
eligibility, each student is required to complete a 2014-2015 Free Application for Federal
Student Aid (FAFSA), which is available at
www.fafsa.gov. For maximum consideration,
the FAFSA should be received by the Office of
Financial Aid by March 1. Many summer students rely on Federal student loans to fund
their summer studies. In order to receive
Federal loans, students must be enrolled 1/2
time (6 credits for undergraduate students or
5 credits for graduate students).
For summer semester, financial aid awards
will be locked at the enrollment level determined by combining credits from all summer
sessions at the end of the 4th day of the first
six-week session for undergraduate students,
May 15, 2014, or the 4th day of the second sixweek session for graduate students, June 26,
2014. All students are expected to complete
the enrollment level for which their financial
aid is disbursed.
Additionally, student employment is available during summer semester. The Office of
Financial Aid will post open jobs on the
student job board at www.up.edu/finaid/
student jobs. Students can work on campus
during the summer if they are enrolled in
summer courses or pre-enrolled for fall semester classes.
For more information regarding financial
aid, please consult the Financial Aid
Handbook at www. up.edu/finaid/handbook
or contact the Office of Financial Aid at 503943-7311 or finaid@up.edu. Financial Aid and
Student Accounts summer hours: MondayFriday 8:30 a.m. - 4:30 p.m.

. . . . . . . $50.00

Payment of Fees
Payment of all fees and charges for Summer
Session must be completed by May 5, 2014, or
if registering later, at registration time. If you
decide not to continue at the University,
please cancel your registration, in writing, at
the registrar’s office prior to the first class
meeting. NOTE: When you register for a
class, you incur charges and are responsible for payment of the charges for the
class whether or not you attend. To have
charges removed you must process a drop
or withdrawal through the registrar’s office during the refund period.

Less-than-Six-Week Courses
Registration needs to be completed on or before the first day of class for those courses
meeting for less than six weeks. Fee payments need to be completed on or before the
published date. Late registration and/or payment is not possible. No refunds are issued
for withdrawals after the first day of class.

Refunds
*Refunds are calculated from the date your
application for refund is approved, not from
the date attendance is discontinued. You
need to process the appropriate course
drop or withdrawal paperwork by the
deadlines specified in order to be eligible
for a refund.
Eight-Week Courses: Tuition refunds are
given only during the initial two weeks of class.
During the first week, you are eligible for a
100% refund; during the second week, 40%.
Six-Week Courses: Tuition refunds are given
only during the first seven weekdays after
class begins. You are eligible for a 100% refund during the first four days after class begins, and for a 40% refund during the next

*Applies only to students enrolled in an on-campus
program. Students enrolled in off-campus programs
should refer to the program handbook.
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Summit Borrowing and Interlibrary
Loan: Using UP Library Search students and
faculty can easily request resources not held
by the Clark Library, with timely delivery to
the Library and/or email accounts.

Library
In 2013, fifty-five years after its original construction, the Clark Library was transformed
with a sweeping renovation. Today the
Library embodies the University’s vision of
an intellectual commons for the campus, providing students with current technologies,
multi-format resources and collaborative,
flexible learning spaces. Dedicated Library
faculty and staff work closely with students
and professors to make optimal use of the
Library’s innovative spaces, services and resources.
For information and access to Library content and services, including library chat and
information about the library’s mobile application, please access the Clark Library website http://library.up.edu or reach us by
phone, 503-943-7111

Digital Lab: The Library’s self-service Digital
Lab offers students the space, equipment,
software and expert assistance to produce
audio, video, photography and design research projects. Users from novice to expert
are welcome.
Reference and Instruction: We’ll help you
find, evaluate and use information resources.
Faculty librarians provide one-on-one research support and information literacy sessions for students and faculty on-campus and
off-campus.

Help Desk

Summer Library Hours: Monday May 12,
2014 to Thursday July 31, 2014
Monday–Thursday 7:30 a.m. until 10:00 p.m.
Friday
7:30 a.m. until 9:00 p.m.
Saturday
10:00 a.m. until 6:00 p.m.
Sunday
2:00 p.m. until 10:00 p.m.
Hours Exceptions: Interim Periods and
Holidays—consult the Library website

The Technical Services Help Desk provides
technical support for students, staff, and faculty members on a variety of topics. Common
student support topics include: access to the
wireless network, Gmail passwords for use on
mobile devices, account password reset assistance, and installing Microsoft Office and
anti-virus software on student computers.
Location: Franz Hall 111
Email address: help@up.edu
Phone number: (503) 943-7000
Hours: Monday-Friday 7:30 a.m.–5:00 p.m.

Services and Resources
Study and Learning Spaces: The Library
offers a variety of student study spaces—a)
Quiet, focused study space on the lower floor;
b) Interactive, flexible study areas on the
main and upper floors; c) 50 computer workstations in the open Learning Lab on the
main floor; d) Study booths and computer
bars on the upper floor; and e) Nineteen
group study rooms throughout the building,
which can be reserved.

Computer Labs
The computer labs in Franz Hall, the Clark
Library, and Shiley Hall are general-purpose
computer labs available for use by students
attending summer session. The Clark Library
contains Windows computers while the Franz
hall lab and the Shiley 208 lab have both
Windows and Mac computers. The Shiley 208
lab has specialized software for the Engineering and Computer Science environment, plus
Microsoft Office and Internet connectivity.
The Franz Hall lab and the Clark Library
have courseware for classes, as well as
Microsoft Office and Internet connectivity.
All of these labs are equipped with black and
white and color laser printers. Also available
in the labs are scanners and copiers. Email is
available to all students, faculty and staff.
Wireless connections are available throughout campus.

Course Reserves: Library staff maintains
both electronic and print course reserves and
staff are available to assist students and faculty with these resources.
Collections: Digital resources, electronic
databases, eBooks, eJournals, print books,
CDs, DVDs and more are available for checkout and/or use in the library or from remote
locations. Library staff can assist students
and faculty.
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Summer Session Computer Lab Hours
(excluding holidays)
The Franz 111 computer lab will be open:
Monday–Thursday: 8:00 a.m.–9:00 p.m.
Friday: 8:00 a.m.–5:00 p.m.
Saturday and Sunday: 9:00 a.m.–5:00 p.m.

the services of the University Health Center.
Insurance information and application forms
are available in both the University Health
Center and the student accounts office.
Summer Health Center Hours:
Monday–Friday 8:30 a.m.–4:30 p.m.
For additional information or to make an appointment contact the Health Center at (503)
943-7134. For emergencies dial 911.

Shiley 208 will be open during summer session:
Monday–Friday: 10:00 a.m.–5:00 p.m.
Closed weekends

Campus Ministry

University Bookstore

The Chapel of Christ the Teacher is open
every day to people of all faiths for prayer
and meditation. Catholic Mass is offered each
Sunday at 10:30 a.m. and Monday through
Friday at 12:05 p.m. An evening weekday
Mass and social is also offered during the
summer session on Wednesday evening at
6:00 p.m. Check the Campus Ministry website for the location. Spiritual counseling and
the Sacrament of Reconciliation are available
by appointment at (503) 943-7131.There is
also a regularly scheduled Reconciliation on
Wednesdays at 5:00-5:30 p.m. in the Chapel of
Christ the Teacher.
Stop by the Campus Ministry office in the
Pilot House during regular business hours for
more information, or visit the Campus Ministry
website at www.up.edu/campusministry.

A wide variety of items and services are available at the Bookstore, located in the Pilot
House. The Bookstore stocks new and used
textbooks, as well as e-books and rental books.
It is also the official distributor of UP gear,
which includes sweatshirts, t-shirts, gifts and
much more. All items can also be ordered online at www.uportland.bkstore.com. Summer
hours are 9:00 a.m. to 4:00 p.m., Monday
through Friday. Telephone number: (503) 9437125. E-mail: bksuportland@bncollege.com.

University Health Center
The services and programs of the University
Health Center are made available to all
Summer Session students to promote wellness and enhance quality of life at the
University. The focus of care is on the individual student with a concern for overall
growth and development in academic, socialemotional, physical, and spiritual domains.
Confidential personal counseling and health
care are provided at no cost, with nominal
fees charged for psychological testing, medication, laboratory studies and medical supplies.
Health and Counseling Services: Advanced
nursing services are available for most common health concerns on an appointment
basis only. Referrals to other health care professionals are made as appropriate. Health
promotion services offer challenges and opportunities for exploring lifestyle choices
which impact health. Wellness counseling in
the areas of nutrition, stress management,
sexuality, AIDS awareness, and exercise are
also available. We are not an emergency care
facility. In the event of a medical or mental
health emergency call Public Safety at 4444
or call 911.
A range of counseling services facilitates
personal growth and development. Skillful
professional counselors can assist you to
make behavior changes, improve relationship
skills, enhance coping effectiveness, improve
decision-making, and facilitate growth and
development at the University.
Office for Students with Disabilities: If you
are a person with a disability, you may wish
to contact OSWD so that you may avail yourself of appropriate accommodations.
Group Health Insurance: You are not required to be enrolled in the University’s
group health insurance plan in order to use

The Moreau Center for
Service and Leadership
In addition to helping students find volunteer
or community-based learning opportunities,
the Moreau Center engages students in two
summer programs. Interns for Justice are eligible for service-related scholarships and may
earn a stipend to assist with living expenses
while completing an internship with qualified
organizations. Applications for this program
are due Friday, March 21. In collaboration
with the School of Education, we also identify
students to work as tutors and program assistants with a campus-based summer learning
program that supports local middle and high
school students at critical transition points in
their education. Interested students should
contact us at moreaucenter@up.edu, 503-9437132 or wordpress.up.edu/moreauvolunteerblog.

Recreation
The Recreational Services office offers many
programs including outdoor pursuits, intramural sports, fitness classes, lap swimming,
and drop-in fitness. Recreation facilities are
available to you at designated times. Indoor
facilities include a swimming pool, weight
room, gymnasium, locker rooms, and shower
facilities, all in Howard Hall. The Louisiana
Pacific Tennis Center offers 3 indoor tennis
courts and one outdoor court. Additional outdoor facilities include two outdoor basketball
courts, two sand volleyball courts, and two
grass playing fields. During the summer there
are no organized sports leagues. Athletic
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equipment is available for checkout.
Recreational Services website: www.up.edu/
recservices. Telephone: (503) 943-8755.

campus including computer services, the
Library, access to residence halls, and meal
service. If you lose your card, please report
the loss as soon as possible to the Department
of Public Safety. Students using the Bon
Appetit meal services need to also report the
loss to the food service office. There is a $10.00
replacement fee for lost student ID cards.

Parking
Although parking permits are not required
during the summer session, public safety will
enforce all other University parking rules and
regulations. Copies of these rules and regulations are available from the Department of
Public Safety. Summer Session students
should park in the main lot behind the Pilot
House. Students may not park in the Waldschmidt Hall lot or in reserved parking spaces.
Parking is also prohibited in the neighborhood
north of Willamette Blvd. Vehicles parked in
violation of University regulations may be
cited and/or towed, without notice. Fines for
parking violations are doubled if they are not
paid or appealed within 14 days after the citation is issued. If the citation is not paid after
28 days, the vehicle may be immobilized
and/or towed at the owner’s expense. Unpaid
fines may be charged to student accounts.
Telephone number: (503) 943-7161.

Food Services
Bon Appetit Management Company provides
the University with all meal services. Bauccio
Commons is a full-service dining facility. The
Cove serves grab-and-go foods. Hours vary in
the summer. See website at www.cafebonappetit.com. Meals may be bought with cash or
by prepurchasing cash points which are
added to your student I.D. card. The points
are sold at a discounted rate through the food
service office. For more information please
call: (503) 943-7330 or 1-800-227-4568, ext.
7330. Cove hours are posted at the entrance;
summer hours are limited.

Construction
The summer session is the only time our
maintenance department has the opportunity to make improvements to the grounds and
buildings. All efforts are made to keep noise
and construction work from affecting classes.

Cashier
Located in 130 Waldschmidt Hall, the cashier’s
office cashes students’ checks up to $75 per
day. Payment for all University charges may
be made there between 8:00 a.m. and 4:00
p.m. Students should remember that a current University of Portland ID card is necessary for all transactions.

Living on Campus in
the Summer
We welcome you to life at the University during these special months. It is our intent to
provide comfortable and affordable housing
to effectively facilitate your studies. Another
goal is to promote a sense of community as
various groups of students come to live together while taking disparate course work.
This sense of community can be best initiated and maintained when you are aware of
and adhere to the rights and responsibilities
of students as outlined in the Student
Handbook. Please observe the rules and regulations as stated in the Student Handbook and
Life on the Bluff, which are available to all
students living in the residence halls this
summer. We ask that special attention be
given to the no-smoking policy in the residence halls and to the University Regulations
and State of Oregon laws (listed in the
Student Handbook) regarding the use of alcohol. Briefly, alcoholic beverages are not to be
used outside of the resident rooms. No alcohol is permitted in lounges, hallways, restrooms, etc. As well, there should not be
abusive drinking nor public intoxication in
the hall at any time. All members of the
University community — faculty, staff and
students — must comply with these regulations and laws.
Procedures for obtaining housing are found
on page 11.

Public Safety
The University of Portland’s Department of
Public Safety personnel are on duty 7 days a
week, 24 hours a day. Phone numbers are:
4444
EMERGENCY (from any
campus phone)
(503) 943-7133 EMERGENCY (from any offcampus phone)
(503) 943-7161 Business calls
Any crimes, traffic incidents, or suspicious
circumstances occurring on or adjacent to
campus should immediately be reported to
Public Safety. This office also is responsible
for lost and found, campus escort service, and
visitor information. Tri-Met bus tickets may
be purchased here as well.

Identification Cards
Identification cards may be obtained at the
public safety office. Your first ID card is free
and is used during your entire course of study
at the University. Proof of current enrollment
(e.g. class schedule, billing, or receipt) is
needed to process your card. If you are a
graduate student, please bring your class
schedule so your graduate status may be verified. With a receipt, your card may be validated at the student accounts office or at the
public safety office.
Your ID card is used for several services on

9

FACILITIES AND SERVICES

Guests and Visitors During
the Summer
Summer housing is limited with no campus
accommodations for families, couples, children or pets. Summer Housing is available
only to students enrolled in Summer Session
and students working on campus. As outlined
in the Student Handbook and Life on the
Bluff, as a student at the University of
Portland you are responsible for your guest
on campus. Visiting children must be accompanied by a parent or legal guardian at times
and not left unattended.
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Housing
Summer Session ’14

Residence Halls
Housing
Student housing is provided to registered students who are either attending summer session classes, working on campus during the
summer, or otherwise approved by the Office
of Residence Life.
Filling Out Your Application
You will find the online application on the
housing portion of the UP Web page by following this link: www.up.edu/housing/
summer. Please keep in mind that housing
assignments are made based upon when you
submit the online application. Roommate requests are possible when both applicants request each other on the application. Single
occupancy is limited, so please plan accordingly.
Deadline for Application
Applications must be submitted no later than
two weeks prior to the desired move in date.
Late applications will be processed as space is
available.
The Deposit
Please note that an application for housing does
not guarantee you a room assignment. If you
are assigned a room, your deposit is applied
to your account balance. If a room is not
available, your deposit will be returned to
you. The $100.00 deposit is only refunded if
you cancel your housing request no later
than two weeks before you are due to check
in to your room. After that, the deposit will be
forfeited.
Your Room Assignment & Housing
Contract
Each person assigned to housing will have
use of a single bed, a wardrobe, drawer space,
a desk, and a chair. Each room has a sink.
Students provide blankets and pillows.
When an assignment has been made for you,
an email will be sent to your UP account with
the hall/room number and check in information. If applicable, roommate contact information will also be included. You will sign a
housing contract at check-in, and receive a
copy for your records.
Housing charges will appear on the billing
statement sent to you by Student Accounts. If
you have not received your billing statement,
you can contact either office for information
on your room charge. Full payments made

through the office of Student Accounts is due
one (1) week before your occupancy begins.
Any items stored in the halls are your responsibility— any loss of or damage to personal
property must be covered by your own insurance.
Check-In
A spring semester student staying for summer session may request housing between
the dates the halls close for spring and first
summer session begins. Summer housing
rates will apply. With this option, you will
reside in your spring assignment until your
summer assignment has been prepared. You
will receive email instruction for check-in.
Students checking in at a later date will receive email instructions as well. Please be
advised that we direct ALL email correspondence to your UP account.
Check-Out
Check-out is no later than noon the day after
classes end. Contact the hall staff to set up a
check out appointment and return your key.
If you do not have a fall housing assignment
you must move out of your summer assignment by noon the day following the end of
your classes. Summer session residents,
whose permanent address is not in the
Portland Metro Area, with a fall semester
housing assignment can sign up for Interim
Housing. Summer housing rates will apply.
Telephone Service
Telephone service is provided via a telephone
jack in each room/bedroom; a phone number
is assigned for each room and bedroom. You
will need to provide a touch-tone phone. Long
distance calls from these telephone lines can
be made only with the use of a personal calling card. Local phone calls are free of charge.
Voice mail is available for each resident.
Computer Technology
Each resident will have a direct access
Internet connection via Ethernet.
Instructions are available from the Help Desk
(503) 943-7000.
Housing Rates
Weekly rates quoted are based on one (1)
person’s occupancy in either a standard single or double room. There are no meal plans
during the summer. You may purchase points
from Bon Appetit.
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HOUSING
Corrado Hall Single
1–2 weeks — $274.00/week
2 weeks or more — $218.00/week
Corrado Hall Double
1–2 weeks — $204.00/week
2 weeks or more — $148.00/week
For More Information
If you have questions, please contact the Office
of Residence Life at 503.943.7205, fax
503.943.8081 or email reslife@up.edu.
Residence Life
University of Portland
Buckley Center 101
5000 N. Willamette Blvd.
Portland, OR 97203-5798
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Major Programs
Summer Session ’14

Major Programs
The University of Portland consists of one college with fourteen departments, four professional schools, and a graduate school.
Undergraduate majors are available in all departments of the College of Arts and Sciences
and in each of the professional schools.
The Graduate School offers advanced degrees
in the schools/departments of business administration, communication studies, drama,
education, engineering, music, nursing, and
theology.
Students entering the University indicate
the program of studies they wish to follow and
will be under the direction of the dean of the
college or school administering that program.
Students may elect at any time to petition for
a change of major or change of school.
College of Arts & Sciences
Biology, B.A., B.S.
Chemistry, B.S.
Communication, B.A.
Drama, B.A.
English, B.A.
Environmental Ethics and Policy, B.A.
Environmental Science, B.S.
French Studies, B.A.
General Studies, B.A., B.S.
German Studies, B.A.
History, B.A.
Mathematics, B.S., B.A.
Music, B.A.
Organizational Communication, B.S.
Philosophy, B.A.
Physics, B.A., B.S.
Political Science, B.A.
Pre-law study*
Premedicine study‡
Psychology, B.A.
Social Work, B.A.
Sociology, B.A./Criminal Justice Track, B.A.
Spanish, B.A.
Theology, B.A.
Pamplin School of Business
Administration
Economics, B.A., B.B.A.
Accounting, B.B.A.
Entrepreneurship and Innovation
Management, B.B.A.
Finance, B.B.A.
Global Business, B.B.A.
Marketing, B.B.A.
Operation & Technology Management, B.B.A.
School of Education
Elementary Education, B.A.Ed.
Secondary Education, B.S.S.E.
Shiley School of Engineering
Civil Engineering, B.S.C.E.

Computer Science, B.S.C.S.
Electrical Engineering, B.S.E.E.
Mechanical Engineering, B.S.M.E.
School of Nursing
Nursing, B.S.N.
Graduate School
Business Administration, M.B.A.
Communication Studies, M.A., M.S.
Drama, M.F.A.
Education, M.A., M.A.T., M.Ed., Ed.D., Ed.S.
Engineering, M.E.
Finance, M.S.
Nursing, M.S., D.N.P.
Operations & Technology Mgmt., M.S.
Pastoral Ministry, M.A.

Minor Programs
Minors consist of no fewer than 12 nor more
than 18 credit hours of upper-division courses
excluding prerequisites. Academic regulations
governing courses applied to major programs
also apply to minors. Approved minors include:
Fine Arts
Biology
French
Business
German
Administration
History
Catholic Studies
Mathematics
Chemistry
Music
Communication
Neuroscience
Computer Science
Philosophy
Drama
Physics
Economics
Political Science
Education
Psychology
English
Entrepreneurship & Social Justice
Innovation Mgmt. Sociology
Environmental Policy Spanish
Theology
Environmental
Science

Study Abroad
Summer Session offers the opportunities to
study on site in Europe, London, Costa Rica,
Chile, Spain, and Salzburg. For details, itineraries, costs, and registration procedures for
these programs contact Rev. Arthur Wheeler,
C.S.C., Ph.D., Foreign Studies Programs
Director, University of Portland, 5000 N.
Willamette Blvd., Portland, Oregon 972035798. Telephone (503) 943-7857. Toll free
1-800-227-4568 ext. 7221.

* Law schools require a bachelor’s degree for admission, but no specific major is required; there is no
“pre-law major” as such. Students are helped to
select a program acceptable to various law schools.
‡ Both chemistry and biology provide a complete
preparatory program for dentistry, medicine, pharmacy, optometry, or veterinary medicine.
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Course Descriptions
Summer Session ’14

Biology
BIO 191 Introduction to Marine Biology
— 3 cr. hrs.
An introductory survey to the diversity of marine fauna with a focus on evolutionary and
ecological principles. Optional field trips. Fee:
$60.
BIO 205 Foundations of Biology —
3 cr. hrs.
Introductory principles of biology, including
the nature of scientific inquiry, biochemistry,
cell structure and function, genetics, and reproductive physiology. Credit for BIO 205 will
not be granted to students who have completed BIO 207.
BIO 206 Organismal and Population
Biology — 3 cr. hrs.
Introductory principles of biology including
morphological and physiological analysis of
plant and animal organisms, population biology, evolution, and ecology. Three hours of
lecture per week. (BIO 276 may be taken concurrently.)

BIO 308 Human Physiology — 3 cr. hrs.
This course emphasizes understanding the
function of the human body as an integrated
set of systems using homeostatic control
mechanisms. (Prerequisite: BIO 205 or BIO
207. BIO 378 may be taken concurrently.)
BIO 359 Microbiology — 3 cr. hrs.
Structure, physiology, and genetics of cellular
microorganisms and viruses, discussed in relation to the pathogenesis, treatment, and
prevention of infectious diseases. (Prerequisite: BIO 205 or 207. BIO 379 may be
taken concurrently.)
BIO 377 Anatomy Laboratory — 1 cr. hr.
Gross anatomy of the human body will be
studied using human bones and cadavers.
(Corequisite: BIO 307.) Fee: $60.
BIO 378 Physiology Laboratory — 1 cr. hr.
Homeostatic control of body systems will be
explored using the students’ bodies and computer-interfaced physiological recording
equipment. (Corequisite: BIO 308.) Fee: $60.
BIO 379 Microbiology Laboratory —
1 cr. hr.
Laboratory investigation of microorganisms
that affect human health, with an emphasis
on proper handling of specimens, selective
and differential cultivation laboratory diagnosis, and evaluation of antimicrobial agents.
(Corequisite: BIO 359.) Fee: $60.

BIO 207 Introductory Cell Biology and
Genetics — 3 cr. hrs.
Introductory principles of biology, including
the nature of scientific inquiry, biochemistry
and metabolism, protein structure and function, cell structure and function, and genetics
and evolutionary mechanisms. Credit for BIO
207 will not be granted to students who have
completed BIO 205. (BIO 277 may be taken
concurrently.)
BIO 276 Organismal and Population
Biology Lab — 1 cr. hr.
Laboratory investigation into the structure
and function of living organisms. Three hours
of laboratory per week. (Corequisite: BIO
206.) Fee: $60.
BIO 291 Introduction to Marine Biology
— 3 cr. hrs.
An introductory survey to the diversity of marine fauna with a focus on evolutionary and
ecological principles. Optional field trips. Fee:
$60.
BIO 307 Human Anatomy — 3 cr. hrs.
Gross anatomy of the nervous, endocrine,
skeletal, muscular, cardiovascular, respiratory,
digestive, excretory, and reproductive systems will be covered. Emphasis is on associating function with structure. (Prerequisite:
BIO 205 or BIO 207. BIO 377 may be taken
concurrently.)

BIO 391 Ornithology — 3 cr. hrs.
A lecture course investigating the behavior,
physiology, evolution, ecology and natural
history of birds with an emphasis on species
found in the Pacific Northwest.
BIO 392 Ornithology Laboratory —
1 cr. hr.
Identification, taxonomy, and natural history
of birds with an emphasis on species found in
the Pacific Northwest. Extensive field trips
will help students learn how to identify many
of Oregon’s birds as well as familiarizing students with habitat requirements, diet, and behavior. Students will have two overnight field
trips — to Malheur NWR and to the Oregon
Coast, as well as local birding trips. Fee: $60.

Business Administration
*All non-matriculated (visiting) students taking
business courses with prerequisites need to have
a letter from their deans indicating completion of
prerequisites, or present a transcript of records.
BUS 200 Entrepreneurial Marketing —
3 cr. hrs.
Covers fundamental marketing concepts and
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practices, including the roles of marketing in
organizations, marketing strategy, macro-environmental influences, market research, and
the development of a marketing plan.
(Prerequisite: Sophomore status.)
BUS 255 Management Information
Systems — 3 cr. hrs.
Provides an overview of Operations
Management & Information Technology and
how they work together to improve business
efficiencies and competitive positioning.
Introduces students to various high demand
skills and concepts including forecasting,
business process analysis and design, database management, business intelligence and
decision support, supply chain management
and other operational disciplines. (Prerequisites: BUS 101and Sophomore status.)

BUS 434 Derivatives and Risk
Management — 3 cr. hrs.
Examines derivatives, their markets and their
role in portfolio and corporate financial management. Emphasis on risk management
techniques employing derivatives and the
pricing of options, futures, forward contracts
and swaps. Other topics include market structure, speculation and arbitrage.

BUS 305 Business Finance — 3 cr. hrs.
Emphasizes the goal of financial management, value maximization, and the financing,
investment, and dividend decisions that lead
to this goal. Topics include cash flow analysis,
financial mathematics, capital budgeting decision, financial leverage and the effects on
shareholder returns, investment risk analysis, valuation of bonds and common stock,
cost of capital to the firm, and dividend payout policies. (Prerequisites: BUS 209 and ECN
220 or EGR 360 or MTH 161.)
BUS 355 Decision Modeling — 3 cr. hrs.
Develops understanding of quantitative decision making by considering problems in accounting, finance, human resources,
marketing, operations, and strategic business
management. Examines the impact of uncertainty on business results and the tools and
methods useful in making business decisions
under uncertainty. Stresses use of Microsoft
Excel and statistical software in business
analysis. (Prerequisite: MTH 161 or EGR 360,
BUS 255 strongly recommended.)
BUS 400 Management Decisions and
Policy — 3 cr. hrs.
The capstone course for all business majors,
this course examines the process of managing
the strategy, formulation, and implementation functions of a firm. Teaches students to
think strategically and to consider the perspective of the total enterprise utilizing cases,
readings, and professional presentations.
Taken during one of the student’s last two semesters. (Prerequisite: Senior status.
Business majors only.)
BUS 431 Financial Markets and
Institutions — 3 cr. hrs.
Examines the various financial markets that
play a crucial role in helping individuals, corporations, and governments obtain financing
and invest in financial assets such as stocks,
bonds, mortgages, and derivatives. Includes
the study of financial institutions that facilitate management of financial market transactions. (Prerequisites: ECN 120 and BUS 305.)

BUS 432 Personal Financial Planning —
3 cr. hrs.
Provides the informational and decision-making tools needed for planning and implementing a successful personal financial
program. Topics include money management
models, consumer finance issues, insurance,
investing, retirement and estate planning.
(Prerequisite: BUS 305.)

BUS 491 Power Problem Solving with
Simul — 3 cr. hrs.
Develops students’ ability to design and create simulation models to solve complex business problems, characterized by uncertainty
common in business today that cannot be
solved through other means (e.g. standard
spreadsheet analysis, mathematical formulas). Emphasis will be placed on the use of
simulation to improve strategic and tactical
decision making.
BUS 491 Power Problem Solving with
VBA — 3 cr. hrs.
Develops students’ ability to recognize personal and workgroup productivity improvement opportunities and to improve analysis
and document consistency using VBA.
Emphasis will be placed on the use of VBA to
improve Excel spreadsheet integrity and
maintainability, increasing the value of electronic spreadsheets as strategic and tactical
assets and significantly reducing organizational liability and audit burdens associated
with electronic spreadsheets.
BUS 491 Search Engine Marketing —
3 cr. hrs.
A hands-on course that focuses on creating an
online advertising campaign with Google
AdWords. Topics covered include structuring
an AdWords account, campaign and ad
groups, understanding Quality Score and
AdWords auction, keyword research, writing
great text ads, targeting users, understanding
Cost per Click, Cost per Acquisition, and Cost
per Impression bid types, tracking conversions, and measuring campaign ROI.
(Prerequisite: BUS 200).
BUS 500 Statistical and Quantitative
Analysis — 3 cr. hrs.
Covers the statistical and quantitative tools
for conducting basic research in the business
environment. Topics include descriptive statistics, probability distributions, and hypothesis testing, with extensive treatment of
multiple regression models. Course presumes
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some familiarity with statistics and basic proficiency with Microsoft Excel.
BUS 505 Operations Management —
3 cr. hrs.
Overview of how Operations Management &
Information Technology work together to improve business efficiencies and competitive
positioning. Emphasizes competitive advantages derivable through intelligent application of operations management and
information technology as an integrated discipline. Introduces critical concepts including
forecasting, business process analysis/design,
database management, business intelligence/decision support, supply chain management and operational disciplines through
case analyses and technical skills development. (Prerequisite: BUS 500 or successful
completion of tutorial.)
BUS 510 Economics and Metrics for
Sustainability —3 cr. hrs.
Examination of ecological and environmental
economics, Natural Step, and the role of business, nonprofit, and government sectors in
fostering sustainability. Through field study
in the Portland region, students will learn how
to benchmark an organization’s sustainability
performance, build the quantitative and qualitative case for sustainability action, and propose flexible strategies for moving forward.
BUS 511 Cross-Cultural Management —
3 cr. hrs.
Promotes a systematic understanding of cultural differences across and within nations
and their impact on business practice and
managerial behavior. Students will conduct
in-depth comparative cultural analysis, and
develop their global mindsets and multicultural skills (e.g., cultural sensitivity, intercultural communication, negotiations, and
cooperation) throughout the course.

BUS 530 Corporate Finance — 3 cr. hrs.
Examines in depth the key theories and practices in corporate finance. Covers the corporation’s financing, investing, and distribution
activities, the assessment and management
of risk, a critical analysis of financial reports,
and the valuation of claims and contingent
claims. Quantitative content. (Prerequisite:
BUS 500 or successful completion of tutorials.)
BUS 532 Security and Portfolio Analysis
— 3 cr. hrs.
Surveys the field of investments. Topics include investment objectives, short-term and
long-term media, real estate media, stock and
bond valuation theory, the capital asset pricing model and portfolio theory, the efficient
market hypothesis, options, and futures.
(Prerequisite: BUS 530 or equivalent.)
BUS 534 Derivatives and Risk
Management — 3 cr. hrs.
Examines derivatives, their markets, and
their role in portfolio and corporate financial
management. Emphasis on risk management
techniques employing derivatives, and the
pricing of options, futures, forward contracts,
and swaps. Other topics include market structure, speculation, and arbitrage.
BUS 536 Personal Financial Planning —
3 cr. hrs.
Provides the informational and decision-making tools needed for planning and implementing a successful personal financial
program. Topics include money management
models, consumer finance issues, insurance,
investing, retirement and estate planning.
(Prerequisite: BUS 530 or equivalent.)

BUS 513 Social Responsibility in
Organizations — 3 cr. hrs.
Explores the role of business in society.
Coverage of company values, actions, and
outcomes that affect employees, investors,
business ethics in these relationships and
ways that leaders can improve corporate citizenship.
BUS 520 Applied Marketing Strategies —
3 cr. hrs.
Develops marketing plans and strategies for
products and services in an increasingly competitive environment. Examines processes
for serving these markets in ways that are
economically, environmentally and socially
sustainable.
BUS 523 Negotiation and Persuasion
Strategies — 3 cr. hrs.
Applies negotiation strategies and tactics in a
variety of business and nonprofit environments; emphasis on collaborative and competitive styles of negotiating. Seminar-style

course with multiple bargaining simulations
throughout the semester. (Prerequisite: BUS
520 or equivalent.)

BUS 537 Applied Financial and
Economic Forecasting Methods —
3 cr. hrs.
Covers forecasting methods useful in a range
of applications. Introduces basic graphic and
statistical tools of data analysis. Applies statistical methods such as regression, moving
average, smoothing methods, and autoregressive models to produce forecasts of stationary
and non-stationary financial and other time
series data. Experiments with these forecasting methods using actual data from the web.
(Prerequisite: BUS 501 or equivalent.)
BUS 544 Managing Innovation and
Technology — 3 cr. hrs.
Explores issues related to the management of
innovation, technology and change within
organizations. Examines the range of forces
impacting new product/process/service development and the implementation and coordination of these activities with internal
operations and external markets.
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BUS 550 Excel Spreadsheet Modeling — 3
cr. hrs.
Covers techniques widely used to assess and
manage risk, structure problems, determine
the optimal decision, and estimate the impact
of a decision on performance measures of interest. Improves problem-solving skills, analytical and logical thinking, and
decision-making ability in an uncertain and
complex environment. Students are expected
to enhance their proficiency in spreadsheet
analysis and modeling.
BUS 564 Macro Economics in the Global
Economy — 3 cr. hrs.
This course examines the determination of
national output, inflation, and unemployment within the context of the global economy. Difficulties of implementing stabilization
policies in the open economy are discussed.
The effects of monetary and fiscal policy on
interest rates and currency values are considered. The issue of trade deficits and surpluses
are also discussed. (Prerequisite: BUS 501 or
equivalent.)
BUS 568 Income Tax Planning — 3 cr.
hrs.
Examines how to integrate tax strategy into
business decision-making. The focus is not on
technical tax rules but optimizing operations
to minimize tax. Topics include: fundamentals of the U.S. tax system; corporate structure, mergers, and liquidations; property
dispositions; compensation issues including
employee stock options; international and interstate tax planning; and family tax planning. (Prerequisite: BUS 506 or equivalent.)
BUS 572 Family Business Planning —
3 cr. hrs.
Explores the personal, family, and business
issues found in family owned firms. Focus on
development of relevant analytical and managerial skills. Topics include family business
systems, family business governance, succession, and family wealth planning.
BUS 578 Management of Technology
Ventures — 3 cr. hrs.
Goes into depth on concepts and tools necessary to analyze the value of new technology,
create new products, and get products to market. Upon completion, students will have the
knowledge to put together a commercialization plan for bringing a new technology or
product to market. (Prerequisite: TEC program student status.)
BUS 580 Strategic Issues and
Applications in Management — 3 cr. hrs.
Examines the competitive process through
the firm’s management of its strategic issues.
Students are exposed to the techniques used
by managers to evaluate their firm’s competitive position, to develop a strategy based on
competitive advantages, and to successfully
execute their chosen strategy. Course should
be taken in student’s graduating semester.

BUS 581 Advanced Business
Communications — 3 cr. hrs.
Course designed to help students attain professional-level competence in oral and written business communication. Students learn
rhetorical principles and apply them to business communication situations. Included:
making formal oral presentations, conducting
meetings, writing business reports. (Also listed as CST 581.)
BUS 591 Power Problem Solving with
Simul — 3 cr. hrs.
Develops students’ ability to design and create simulation models to solve complex business problems, characterized by uncertainty
common in business today that cannot be
solved through other means (e.g. standard
spreadsheet analysis, mathematical formulas). Emphasis will be placed on the use of
simulation to improve strategic and tactical
decision making.
BUS 591 Power Problem Solving with
VBA — 3 cr. hrs.
Develops students’ ability to recognize personal and workgroup productivity improvement opportunities and to improve analysis
and document consistency using VBA.
Emphasis will be placed on the use of VBA to
improve Excel spreadsheet integrity and
maintainability, increasing the value of electronic spreadsheets as strategic and tactical
assets and significantly reducing organizational liability and audit burdens associated
with electronic spreadsheets.
BUS 591 Digital Marketing — 3 cr. hrs.
Explores the strategic uses of digital marketing tools (e.g. search advertising, mobile messaging, social networks, blogs, etc.) to build a
brand or to further a non-profit organization’s
mission. Students will have hands-on experience using digital marketing tactics to launch
or build a brand, or to promote a nonprofit organization or cause. (Prerequisite: BUS 520 or
equivalent.)
BUS 591 Rhetoric of Sustainability —
3 cr. hrs.
Examining primary scholarship on the issue,
this seminar explores how humans create
and use messages that focus on the term “sustainability.” This newly minted “god term” is
ubiquitous in our culture, used to promote
environmental, political, and commercial
services and products. Graduate students analyze how communication scholars examine,
explore, and explain this language, including
how businesses and policymakers constitute
themselves, products, services and policies
using the term sustainability.
BUS 592 Character Based Leadership —
3 cr. hrs.
The Character Based Leadership and
Mentoring course gives students the opportunity to explore the importance of character
and leadership while building their profes-
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sional connections in the community by
matching them with an experienced professional in their targeted industry and/or career function, and providing networking,
workshop and event opportunities.

week, individual project. (Prerequisite: CHM
375. Corequisite: CHM 326.) Fee: $60.

Communication Studies

Chemistry
CHM 105 Chemistry in Art — 3 cr. hrs.
The study of chemistry in a variety of art
forms. Some topics to be covered: OxidationReduction (Etching and Coloring of Metals);
Acid-Base Chemistry (pH pens and Frescoes);
Pigment types, synthesis and interactions in
a matrix (Cloth dyeing, chromatography,
crayons, paints, and candles); Methods of
analysis (Spectroscopy and chromatography).
Literature searches, laboratory records, reports, and exams will be graded.
CHM 207 General Chemistry I — 3 cr. hrs.
For science and engineering majors.
Introduction to stoichiometry, atomic structure, bonding, and reactions. Principles of
solution chemistry and chemical thermodynamics included. (Prerequisite or corequisite: 100-level mathematics course or
equivalent. May be taken concurrently with
CHM 277.)
CHM 208 General Chemistry II — 3 cr. hrs.
Principles of chemical kinetics, thermodynamics, and equilibrium will be studied with
emphasis on acid-base chemistry and electrochemistry. Other topics may include intermolecular forces, phase changes, colligative
properties, organic chemistry, nuclear chemistry, polymers, and biochemistry.
(Prerequisite: A grade of C- or higher in CHM
207 or equivalent. May be taken concurrently
with CHM 278/279.)
CHM 277 General Chemistry Laboratory I
— 1 cr. hr.
Two three and a half hour laboratory periods
per week. (Corequisite: CHM 207.) Fee: $60.
CHM 278 General Chemistry Laboratory
II — 1 cr. hr.
Two three and a half hour laboratory periods
per week. (Corequisite: CHM 207.) Fee: $60.
CHM 326 Organic Chemistry II —
3 cr. hrs.
The second course in the year-long sequence.
Synthetic pathways leading to the formation
of carbonyl compounds, acids, and acid derivatives will be developed. Molecules of
biological importance will be studied using
the concepts developed earlier in this sequence. (Prerequisite: A grade of C- or higher
in CHM 325. Corequisite: CHM 026.)
CHM 376 Organic Chemistry II Lab —
1 cr. hr.
The mechanism of aromatic electrophilic
substitution reactions will be investigated
with emphasis on Green Chemistry and reproducibility of experimental results.
Development and completion of a multiple-

CST 107 Effective Public Speaking —
3 cr. hrs.
Theory and practice of oral communication,
with special emphasis on issue analysis and
argumentation in public communication.
CST 225 Fundamentals of Interpersonal
Communication — 3 cr. hrs.
Students study theories and pragmatics of interpersonal communication. Topics include
perception, culture, language, self-concept,
nonverbal messages, conflict, and the formation and maintenance of relationships.
CST 364 Visual Communication —
3 cr. hrs.
Study of effective communication of visual
messages in the mass media. Students will
learn design, concept, and composition
strategies for visual media by learning and
using visual crafting and formatting software.
CST 475 Senior Project — 3 cr. hrs.
Under faculty supervision, each student
works independently on a comprehensive
project designed to display advanced skills.
(Prerequisite: Senior standing.)
CST 491 Rhetoric of Sustainability —
3 cr. hrs.
This seminar explores how humans create
and use messages that focus on the term “sustainability.” This newly minted “god term” is
ubiquitous in our culture, used to guide and
promote environmental, political, and commercial services and products. This course
explores how communication scholars examine, explore, and explain this language, including how businesses and policymakers
constitute themselves, products, services,
and polices using the term sustainability.
CST 492 Metaphors in Cultural
Persuasion — 3 cr. hrs.
This class focuses on varied sets of “instructions” that can be discerned via valid analytic
investigation of metaphor use in persuasive
public messages. We will examine primary
scholarly sources as we investigate the structure, dynamics, and supported function of
such metaphors or other non-literal comparisons in public communication.
CST 574 Internship — 3 cr. hrs.
Academic internships are available for qualified students. Graduate students may be assigned to on-the-job training positions with
professional organizations.
CST 581 Advanced Business
Communication — 3 cr. hrs.
Course designed to help students attain professional-level competency in oral and written business communication. Students learn
rhetorical principles and apply them to busi-

18

COURSE DESCRIPTIONS
ness communication situations, such as:
making formal oral presentations, conducting
meetings, and writing business correspondence and reports. (Also listed as BUS 581.)
CST 591 Rhetoric of Sustainability —
3 cr. hrs.
This seminar explores how humans create
and use messages that focus on the term “sustainability.” This newly minted “god term” is
ubiquitous in our culture, used to guide and
promote environmental, political, and commercial services and products. This course
explores how communication scholars examine, explore, and explain this language, including how businesses and policymakers
constitute themselves, products, services,
and polices using the term sustainability.

Economics
ECN 120 Principles of Macroeconomics —
3 cr. hrs.
Investigates the determinants of national output, the unemployment rate, and inflation, as
well as the use of monetary and fiscal policies
to regulate the economy. Examines international trade and determinants of exchange
rates.

Education

CST 591 Instructional Communication
Seminar — 3 cr. hrs.
This course introduces research, theory, practice, and philosophy in instructional communication to help you understand how to
communicate with students in ways that
maximize their educational outcomes.
Course topics include cognitive/perceptual,
attentional, and motivational processes in the
classroom, how students learn, specific content and relational communication abilities
and actions, and philosophical foundations of
higher education. The course helps its students grow beyond a beginner’s teaching expertise and develop their own informed
instructional style.
CST 592 Metaphors in Cultural
Persuasion — 3 cr. hrs.
This class focuses on varied sets of “instructions” that can be discerned via valid analytic
investigation of metaphor use in persuasive
public messages. We will examine primary
scholarly sources as we investigate the structure, dynamics, and supported function of
such metaphors or other non-literal comparisons in public communication.

Drama
DRM 491 Shakespeare in Ashland —
3 cr. hrs.
Over the course of 5 weeks students take an
in-depth look at 4 plays and relate them to
particular contemporary philosophical issues. Then over the course of 4 days (July 2427) they see the plays in Ashland and use
post-show discussions and written response
to assess the productions. (Cross listed with
ENG 391 and PHL 391: Metaphysics of
Shakespeare). Fee: $350.

ED 403 Language and Communication:
Support and Strategies — 3 cr. hrs.
Focuses on the linguistic and cultural relationships between language and learners including the assessment and evaluation of
applied linguistics, and the structures and
function of spoken and written languages.
Candidates practice numerous assessments
and language intervention strategies designed as supports for learning, language disabilities, and cultural linguistic differences.
(Prerequisite: ED 330 or ED 502.)
ED 503 Language and Communication:
Support and Strategies — 3 cr. hrs.
Focuses on the linguistic and cultural relationships between language and learners including the assessment and evaluation of
applied linguistics, and the structures and
function of spoken and written languages.
Candidates practice numerous assessments
and language intervention strategies designed as supports for learning, language disabilities, and cultural linguistic differences.
(Prerequisite: ED 330 or ED 502.)
ED 404 School, Parent, and Community
Relations — 3 cr. hrs.
Emphasizes developing knowledge, understanding, and communication skills to discover and apply the resources of communities and
families to meet the needs of the students in
their classroom and school. Special attention
is given to understanding the concept of “family” as a social structure and to appreciating
the historical, cultural, and social forces
which shape families, school, and community. Junior or senior status required.
ED 504 School, Parent, and Community
Relations — 3 cr. hrs.
Emphasizes developing knowledge, understanding, and communication skills to discover and apply the resources of communities and
families to meet the needs of the students in
their classroom and school. Special attention
is given to understanding the concept of “family” as a social structure and to appreciating
the historical, cultural, and social forces
which shape families, school, and community.
ED 509 Methods and Materials for
Teaching ESOL — 3 cr. hrs.
Candidate learns to select, modify, and evaluate curricular materials for individuals and
groups of English as a second language learn-

19

COURSE DESCRIPTIONS
ers taking into account the learners’ abilities,
learning rates, and styles of learning.
Candidates are also given field practice time
to work with ESOL individuals using the
methods and materials discussed in class.
(Prerequisite: Fingerprint clearance.)

process of constructing social order, building
self-esteem, encouraging positive social interaction, engaging actively in learning, solving
human relations problems, and establishing
effective classroom procedures and routines.
ED 537 Research in Schools — 3 cr. hrs.
Examines educational research (both qualitative and quantitative) and statistical methods
in light of current research on effective teaching, school practices, and data-driven decision making. Candidates locate, read, and
critique research and develop a research proposal relative to important classroom and
school issues which will be applies when
completing their culminating research project in the research class following this course.

ED 510 Linguistics — 3 cr. hrs.
Examines and applies the major concepts,
theories, and research related to the nature
and acquisition of language as a system. This
includes a focus on the components of language, including phonology, morphology,
syntax, semantics, pragmatics, semiotics, discourse varieties, aspects of social and academic languages, rhetorical registers, and
writing conventions.
ED 529 Summer Tutoring — 3 cr. hrs.
Provides candidates with opportunities to
apply professional and pedagogical knowledge in a tutoring setting. Candidates design
lessons and assessments used with individual
students or small groups of students. The
course includes seminars on current topics in
education that will assist candidates as they
move into P-12 classroom experiences.
ED 530 Dimensions of Education —
3 cr. hrs.
Introduces the responsibilities of teaching
through the lens of social, cultural, philosophical, economic, and legal perspectives.
Emphasis is on understanding the linking of
theory and practice and developing preservice professional knowledge skills and dispositions especially related to lifelong
learning and written and oral communication
skills.
ED 531 Theories of Development and
Learning — 3 cr. hrs.
Examines behavioral, social, cognitive and biological perspectives on human learning and
development across the life span, focusing on
the ages 3-21, and with priority given to application of the multiple theories explored. Field
experience required.
ED 533 Methods of Teaching and
Learning — 3 cr. hrs.
Focuses on the design and implementation of
effective curriculum and instruction through
the mastery of planning skills and instructional methods. Candidates will plan and
teach a unit of instruction that incorporates
their understanding of content and students.
The level of desired licensure and content
area will determine the specific content of
the course. Taught in conjunction with field
experience.
ED 534 Classroom Management and
Organization — 3 cr. hrs.
Promotes the development of a theoretical
framework for educational practices that encourage the intellectual, personal, and moral
development of students from diverse backgrounds. This course offers practical strategies for encouraging students in the active

ED 547 Resource Allocation, Finance,
and Management — 3 cr. hrs.
This course provides skills and techniques for
effectively and efficiently managing and evaluating resource allocation and finance at
various levels of schooling. It includes an
analysis of current national, state and district
sources of revenue and also the identification
and development of alternative revenue
sources to support local schools.
ED 549 Initial Administrative Licensure
Leadership Practicum — 3 cr. hrs.
This capstone course provides a partnership
with the IAL candidate, university supervisor,
and field-based mentor-administrator.
Candidates are required to demonstrate and
document their skills, knowledge and experience gained from their IAL coursework and
practicum activities. The candidate must create a portfolio that documents successful
completion of national administration standards to be assessed at the end of the
practicum.
ED 551 Social and Cultural Foundations
— 3 cr. hrs.
Examines social and cultural forces that affect
schools and the experiences of students and
teachers. This course encourages practitioners to value, embrace, and affirm the cultural,
racial, class, and gender diversity of both
their local and global communities and will
help them to design and implement instructional practices that empower all students.
ED 556 Leadership in the Socio-Political
Context — 3 cr. hrs.
Examines strategies for collaborating with the
boards of education, legislature, community,
business, religious, and service organization
leaders to create broad-based support for education and students within a diverse community. Learn how to effectively interact with
parents, teachers, and other administrators to
support an educational vision and address
student and family conditions that impact
learning. Explores effective strategies for
media relations.
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ED 558 Educational Research for
Improved Student Learning — 3 cr. hrs.
Examines educational research and statistical
methods in light of current research on effective teaching and schooling practices. The
course is developed to enhance practicing educators’ understanding and application of research findings in the classroom. Candidates
will be expected to develop a proposal which
applies course knowledge.

dorsement. (Prerequisites: ED 442, or ED 450,
or ED 535, and permission of instructor.)
ED 581 Reading, Language, and Cultural
Diversity in Schools — 3 cr. hrs.
Introduces candidates to the broad areas of
language and culture relevant to PK-12 classrooms. Introduces theories, materials, and
methods for reading/language instruction for
diverse classrooms. Candidates develop empathy and respect for students with language
and cultural differences. Required for reading
and ESOL endorsement. Field experience
arranged by instructor may be required.

ED 560 Endorsement Portfolio —
0 cr. hrs.
Candidates maintain, update, and submit evidence of completing tasks aligned with state
and national standards to their academic advisor during each semester that the candidates enroll in an endorsement course. A
candidate-generated portfolio of evidence is
submitted as a capstone requirement to the
academic advisor at the end of the program.
(Graded P/NP only.)
ED 563 Master of Arts Capstone Project
—3 cr. hrs.
Students design and conduct a classroom,
school, or community-based research project
written in formal academic style that addresses the candidate’s integration of the professional knowledge and the School of
Education’s conceptual framework in the
non-thesis graduate program. The project is
completed independently in consultation
with a project advisor. (Candidates must be
eligible to graduate in the subsequent academic term.)
ED 567 LCA Practicum PK-12 — 1 cr. hr.
Opportunity to fuse theory and practice in a
specialized area in a field placement. The
practicum is under the direction of a University instructor. Candidates are expected to
demonstrate acquired knowledge skills and
dispositions related to the specialized area of
study. A professional work sample is required. The course may be repeated as required up to 9 hours. Fee: $55 per credit.
ED 574 Models of Leadership — 3 cr. hrs.
This course explores how individuals across
multiple roles in schools can collaboratively
support instructional leadership. Models of
leadership — from those rooted in positional
authority to those that emerge from participatory decision-making — are examined. These
models serve as frameworks that professionals can use to assess and improve their personal leadership within the structures and
norms demonstrated within school settings.
ED 580 Elements of Reading PK-12 —
3 cr. hrs.
Studies components of the reading process
and the various operations performed while
reading. Candidates develop empathy and respect for the learner of reading while exploring the stages of reading and the particular
operations and strategies necessary in the
ability to be a reader. Required for reading en-

ED 582 Content Area Literacy — 3 cr. hrs.
Reviews current theory, knowledge, and
practice of reading and written communication for students in grades 4-12. Integrates
pedagogical knowledge of literacy development of theory into practice. Candidates
learn methods for facilitating the use of reading and writing skills in the content area
classroom. An emphasis is placed on teaching for diversity and developing empathy and
respect for all learners.
ED 583 Diagnosis and Instruction of
Learning Problems Related to Reading
and Language Differences PK-12 —
3 cr. hrs.
Studies theories, strategies, assessment
methods, case studies of assessment, diagnosis, and instruction of reading-related learning problems which exist in PK-12 classrooms.
Focuses on working with individual learners’
problems in reading and the language arts related to diverse learners. Required for reading
endorsement. Field experience required.
(Prerequisites: ED 480 or ED 580, or ED 442,
permission of instructor, and fingerprint
clearance.)
ED 584 Administration and Evaluation of
Reading Programs — 3 cr. hrs.
Provides understanding of reading program
management as it applies to the development, implementation, and improvement
cycle for increased student reading achievement. Students learn to integrate into practice theoretical content knowledge of
reading, knowledge of diverse learners, and
pedagogical knowledge of reading. This is the
culminating course of the Reading
Endorsement. (Prerequisites: ED 4/580. ED
4/581, ED 4/583 and instructor permission.)
ED 587 Neuro-Biological Aspects of
Learning in Diverse Populations —
3 cr. hrs.
This course defines learning in terms of neurology and then applies the knowledge to issues of learning differences. The course will
cover ethical concerns, issues, and interventions necessary for educators to meet the diverse needs of learners. Participants will be
provided with numerous case studies for
practice.
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ED 591 Cooperating Teachers’ Academy
— 2 cr. hrs.
This course is designed for classroom teachers who are assuming the role of professional
mentor and/or coach and are interested in
acquiring and enhancing skills necessary for
the successful clinical supervision and peer
coaching of student teachers and beginning
teachers. The emphasis of the course is on
preparing teachers to coach, mentor and
supervise student teachers and beginning
teachers in order to help them analyze,
reflect upon and improve their classroom
teaching practices.

Electrical Engineering

ED 598 MED Capstone Project —
3 cr. hrs.
Candidates design and conduct a classroom,
school, or community-based research project
written in formal academic style that addresses the candidate’s integration of the professional knowledge and the School of
Education’s conceptual framework in the
non-thesis graduate program. The project is
completed independently in consultation
with a project advisor. (Candidates must be
eligible to graduate in the subsequent academic term.)
ED 603 Research for Evaluation and
Action — 3 cr. hrs.
This course examines the theory and practice
of evaluation and action research methodologies. Develops skills to critique program evaluation designs, instruments, analysis, and
reports in applied settings. Examine findings
in relation to the data and to assess their influence on individual and organizational development. Approaches to strengthen
evaluation and research capacity within a collaborative group or organization are addressed.
ED 610 Cultural & Institutional
Perspectives on Education: Individual,
Community, and Society — 3 cr. hrs.
This course is grounded in the premise that
understanding the complexity of culture and
cultural identities broadens an individual’s
ability to interpret and powerfully influence
interaction in a diverse society. Developing
an integrated perspective of how culture is
expressed at the individual and organizational level supports an educator’s ability to further social justice in a complex environment.
ED 611 Essential Ideas in Education:
History, Philosophy, and Change —
3 cr. hrs.
This course engages students in integrating
historical instances and educational philosophy within the context of change initiatives.
The course will augment program graduates’
understandings of the meaning of past events
and will serve as a powerful resource for interpreting current practices, assessing evolving trends, and imagining future directions.

EE 261 Electrical Circuits — 3 cr. hrs.
Circuit elements and concepts. Ohm’s and
Kirchhoff’s laws. Simple resistive circuits.
Review of matrix algebra. Node voltage
method using matrix equations. Superposition. Thevenin and Norton equivalent
circuits. Maximum power transfer theorem.
Capacitance and inductance. Natural and step
response of first- and second-order circuits.
Sinusoidal steady-state circuits. PSPICE is incorporated as a simulation software.
(Prerequisite or corequisite: MTH 202, PHY
205. Corequisite: EE 271.)
EE 262 Signals and Systems — 3 cr. hrs.
Introduction to continuous- and discrete-time
signals and systems. Continuous- and discretetime linear time-invariant systems. Convolution. Impulse and step response. Laplace
transform. Fourier series and Fourier transform. Sampling. Z transform. MATLAB software is incorporated throughout.
(Prerequisite: EE 261.)
EE 271 Electrical Circuits Laboratory —
1 cr. hr.
Measurement experience with a variety of
basic electrical instruments. The student engineer will verify many of the principles of
electrical circuit theory. (Corequisite: EE
261.) Fee: $40.

Engineering
EGR 211 Engineering Mechanics-Statistics
— 3 cr. hrs.
Quantitative description of forces, moments,
and couples acting upon engineering structures. The free-body diagram is used to understand the equilibrium of a whole physical
system through isolation of each component
particle of body. (Prerequisites: MTH 201,
PHY 204.)
EGR 212 Engineering MechanicsDynamics — 3 cr. hrs.
Dynamics mathematically describes the motions of bodies under the action of forces. The
first part introduces kinematics which deals
with the geometry of motion without considering applies forces. The second part, kinetics, relates the forces on bodies to the
resulting motions. (Prerequisites: MTH 202,
EGR 211.)
EGR 214 Principles of Dynamics —
2 cr. hrs.
Dynamics mathematically describes the motions of bodies under the action of forces. The
first part introduces kinematics which deals
with the geometry of motion without considering applied forces. The second part, kinetics, relates the forces on bodies to the
resulting motions. The topic of kinetics is introduced without an emphasis on impulse
and momentum. First offering in spring 2015.
(Prerequisites: EGR 211, MTH 202.)
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moting reader understanding and enjoyment.
Recommended as preparation for upper-division literature courses. A writing-embedded
course.

EGR 221 Materials Science — 3 cr. hrs.
Provides a fundamental understanding of the
principles of materials science as they apply
to typical engineering materials. Includes
consideration of atomic bonding, crystal
structures, phase transformations, and mechanical properties. (Prerequisite: CHM 207.)

ENG 391 Shakespeare in Ashland —
3 cr. hrs.
Over the course of 5 weeks students take an
in-depth look at 4 plays and relate them to
particular contemporary philosophical issues. Then over the course of 4 days (July 2427) they see the plays in Ashland and use
post-show discussions and written response
to assess the productions. (Cross listed with
ENG 391 and PHL 391: Metaphysics of
Shakespeare). Fee: $350.

EGR 311 Mechanics of Fluids I —
3 cr. hrs.
Basic properties of a fluid, problems in hydrostatics. The general equations of fluid motion.
Boundary layer concepts. Application to a variety of laminar and turbulent incompressible
flow situations. The technique of dimensional analysis is introduced. Formerly ME 311.
(Prerequisite: EGR 212 or EGR 213 or EGR
214.)

Environmental Science

EGR 322 Strength of Materials — 3 cr. hrs.
Behavior of deformable body systems under
various external loadings is presented.
Analysis of stress, deformation, strain, failure,
fatigue, and creep are included. Mathematical, graphical, and energy methods are utilized. (Prerequisite: EGR 211.)

ENV182 Environmental Science —
3 cr. hrs.
Survey of the scientific issues involved in the
problems of maintenance of environmental
quality and preservation of our ecosystem.
The search for a sustainable society will be
discussed.

EGR 351 Engineering Economics —
3 cr. hrs.
Economic analysis for choice among alternatives; present worth analysis, annual worth,
rate of return and benefit-cost ratio analysis;
effects of depreciation, sources of funds, inflation and income tax; analysis of decision
under risk and uncertainty. Discussion of unemployment rate and inflation, financial
markets, as well as the use of monetary and
fiscal policies to regulate the economy.
(Prerequisite: Sophomore status.)

Fine Arts
FA 207 Introduction to Fine Arts —
3 cr. hrs.
Presentation, analysis, and discussion of selected expressions in film, music, visual art,
theatre, and architecture designed to acquaint the student with the influences, developments, and interrelations of the fine arts in
the history of Western civilization and contemporary life. (Fee: $70).

EGR 361 Analysis of Engineering Data —
3 cr. hrs.
Basic probability and statistical procedures
used in the analysis of engineering data and
an understanding in measurement. Methods
for displaying data, commonly used probability distributions for discrete and continuous
random variables, and statistical tools such as
simple linear regression are presented.
Students are introduced to concepts of statistical experimental design and error mitigation. (Prerequisite: MTH 202.)

English
ENG 107 College Writing — 3 cr. hrs.
Development of writing skills with emphasis
on instruction and practice in writing the college essay and the library research paper.
Restricted to students with 59 or fewer credit
hours. Students with 60 or more credit hours
who are not exempted from ENG 107 take
ENG 311. (Prerequisite: ENG 101 for students
who need this preparatory course.)
ENG 112 Introduction to Literature —
3 cr. hrs.
Introduction to literary genres and the tools
of literary interpretation and criticism pro-

FA 215 Introduction to Photography —
2 cr. hrs.
A comprehensive introduction to aesthetic as
well as technical aspects of photography,
with emphasis on developing the student’s
creative potential. Study of the fundamentals
of black and white film and print processing,
and the basics of photographic composition.
Students must furnish a 35mm SLR camera.
May be taken a second time using color negative film. May not be audited. (Corequisite:
FA 216.)
FA 216 Photography Laboratory —
1 cr. hr.
Students will develop one roll of BW film,
make a contact sheet, and at least two 8”x10”
enlargements per week, with emphasis on
correct exposure and contrast of prints. Taken
concurrently with FA 215. May be taken a second time developing color enlargements.
May not be audited. (Corequisite: FA 215.)
Fee: $100.00
FA 307 The Arts in Portland — 3 cr. hrs.
An exploration of the arts in Portland, including music, theatre, film, visual arts, and architecture. A majority of the class sessions are
field trips to experience the arts in person.
Fee: $100.
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Calibration, data acquisition, analog to digital
conversion, filtering, and modulation will be
addressed in both theory and experiment.

FA 346 Printmaking — 2 cr. hrs.
Introduction to the art of printmaking. A studio course in which students will make prints
using a variety of techniques. May not be audited. Fee. $100.

Mathematics

French
FRN 205 Accelerated Intermediate
French — 6 cr. hrs.
This intensive course which substitutes for
FRN 201 and 202 offers the students the opportunity to immerse themselves in the
French language and strengthen their linguistic skills. FRN 205 follows FRN 102 and prepares students for FRN 301. It also completes
the language requirement in the BA core curriculum. Review of grammar, conversation
and introduction to French literature.

History
HST 211 United States: Modern America
— 3 cr. hrs.
Survey of the American nation from 1876 to
the present.

MTH 112 Precalculus II — 3 cr. hrs.
Review of exponential and logarithmic functions, their graphs, trigonometric and inverse
trigonometric functions. Analytic geometry,
sequences, and series. (Does not fulfill the
core requirement.)
MTH 121 Calculus for Business and
Social Science — 3 cr. hrs.
Introduction to differential and integral calculus with emphasis on applications to business
and economics. (Prerequisite: MTH 111.)
MTH 141 Finite Mathematics — 3 cr. hrs.
Matrices, systems of linear equations, linear
programming. Sets and counting, probability.
(Prerequisite: MTH 111.)
MTH 161 Elementary Statistics — 3 cr. hrs.
Elementary statistical calculations and statistical thinking. Examples will be chosen from
various disciplines. Topics include sampling,
normal distribution, central limit theorem,
hypothesis testing, and simple regressions.

HST 220 Western Civilization — 3 cr. hrs.
Introduction to history through the study of
Western civilization from classical times
through the sixteenth century.

MTH 201 Calculus I — 4 cr. hrs.
The study of the differential and integral calculus with emphasis on applications in the
natural and physical sciences. (Prerequisite:
MTH 112 with a grade of C- or higher or a
passing score on the math placement test.)

HST 357 Technology, Resources, and
Environment in World History — 3 cr. hrs.
This course will examine the exploitation of
natural resources in modern global society,
from the beginnings of the Industrial
Revolution to the modern day. Special emphasis is placed on the intersection of technology, culture, and the environment in
modern life.

MTH 202 Calculus II — 4 cr. hrs.
Techniques of integration, numerical integration, applications of integration, sequences
and series, including Taylor series. (Prerequisite: MTH 201 or permission of instructor.)

Mechanical Engineering

Music

ME 341 Modern Manufacturing Processes
— 3 cr. hrs.
Manufacturing properties of engineering materials. Casting, forging, forming, and joining
processes. Conventional and non-conventional material removal processes. Powder metallurgy and coatings. An introduction to the
concept of intelligent processing of materials.
(Prerequisites: EGR 221, EGR 322.)

MUS 285 Private Lessons ½ hour —
1 cr. hr.
Fee: $210.

ME 443 Systems & Measurement —
3 cr. hrs.
Systems approach to engineering with application to measurement. Time and frequency
analysis of first and second order systems.
Calibration, data acquisition, analog to digital
conversion, filtering, and modulation will be
addressed in both theory and experiment.
(Prerequisite: EGR 212.)

MUS 286 Private Lessons — 1 cr. hr.
Fee: $300.
MUS 310 Fundamentals of Music
Technology — 3 cr. hrs.
Complete basic course in the understanding
of electronic music. Topics include history,
analog theory, methods of synthesis, digital
theory, music instrument digital interface
(MIDI), computers, audio recording, and digital sampling. Lab activities to be completed
weekly. Open to all students with instructor
approval. Fee: $30.
MUS 486 Private Lessons — 1 cr. hr.
Fee: $300.

ME 543 Systems & Measurement —
3 cr. hrs.
Systems approach to engineering with application to measurement. Time and frequency
analysis of first and second order systems.
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NRS 429 Leadership in Professional
Nursing — 3 cr. hrs.
This course focuses on nursing leadership in
the delivery of health care and development
of the nursing profession. Theoretical principles are applied to effectively coordinate, delegate, communicate, utilize resources, and
promote quality and safety as a professional
nurse. (Corequisites: Graduating senior, NRS
429, 436.)

Nursing
NRS 313 Pathophysiology — 3 cr. hrs.
This course focuses on the theoretical bases
and clinical manifestations of pathophysiology, with an emphasis on the individual’s
genetics, genomics, and effective and ineffective adaptation to internal and external environments. (Prerequisites: BIO 205, 307, 308,
359, or permission of instructor. Corequisites:
NRS 321, NRS 322.)

NRS 436 Personal Preparation for
Licensure — 1 cr. hr.
This course focuses on the learner’s refinement of self-appraisal skills and creation of a
personal learning plan for successful transition to professional nursing practice and lifelong learning. Students will demonstrate
knowledge and application of UP SON program outcomes. (Corequisites: Graduating
senior, NRS 429, 498.)

NRS 321 Psychiatric Mental Health
Nursing — 4 cr. hrs.
Focuses on the nursing care of clients with
acute or chronic mental illnesses. Promotion, maintenance and restoration of mental
health throughout the lifespan are addressed.
Professional, legal and ethical issues in psychiatric mental health nursing are examined.
Includes 90 hours of clinical experience.
(Prerequisite: NRS 312. Corequisites: NRS
313, NRS 322.)

NRS 492 Prep for Re-entry in Clinical —
1 cr. hrs.
Students demonstrate successful completion
of all School of Nursing Program Outcomes
while working with multiple clients or a population typical of those that would be assigned to a beginning professional nurse. The
course includes a 180 hour clinical immersion. (Corequisite: Graduating Senior, NRS
429 and 436.)

NRS 322 Adult & Elder Health I —
6 cr. hrs.
Students learn nursing management of adult
and elderly clients experiencing disruptions
in health across the continuum of care.
Emphasis is on assessment, analysis and interpretation of clinical data and client teaching using an illness trajectory perspective.
135 hours of clinical. (Prerequisite: NRS 312.
Corequisites: NRS 313, NRS 321.)
NRS 414 Evidence-based Nursing —
3 cr. hrs.
This course explores the process of evidence
based nursing practice. Principles of measurement and statistics are examined. Multiple
ways of knowing serve as a framework to explore theory-guided, evidenced-based findings utilized in nursing practice.
(Prerequisite: NRS 301.)
NRS 421 Adult & Elder Health II —
6 cr. hrs.
Students learn the nursing management of
adult and elderly clients experiencing multisystem syndromes and healthcare problems.
Emphasis is on clinical reasoning in the planning, implementation and evaluation of the
nursing care for multiple complex adult clients.
Includes 135 hours of clinical experience.
(Prerequisites: NRS 313, NRS 322.) Fee: $200.
NRS 422 Maternal-Child Nursing —
6 cr. hrs.
Previous knowledge is integrated into a specialized knowledge base of maternal-child
nursing. Normal physiological and disease
processes are examined within the family as
context with an emphasis on health promotion and maintenance. Family focused care
nursing to childbearing and childrearing families will be delivered in acute care and community based clinical settings. Includes 90
clinical hours. (Prerequisites: NRS 313, NRS
322.)

NRS 498 Capstone Clinical Immersion —
5 cr. hrs.
Students demonstrate successful completion
of all School of Nursing Program Outcomes
while working with multiple clients or a population typical of those that would be assigned to a beginning professional nurse. The
course includes a 180 hour clinical immersion. (Corequisite: Graduating Senior, NRS
429 and 436.)
NRS 501 Theoretical and Ethical
Foundations for Advanced Roles in
Nursing — 2 cr. hrs.
Knowledge development, mid-range theories,
ethical frameworks and personal beliefs are
appraised in order to develop and refine
theory-guided nursing practice and ethical
decision making.
NRS 502 Professional Role Development
for Advanced Practice Nursing —
2-3 cr. hrs.
This course focuses on the role development
of the nurse practitioner as an advanced practice nurse prepared at the Doctorate of
Nursing Practice degree level. Key aspects of
the role will be examined including historical,
legal, ethical, social, and policy aspects.
Topics such as hallmark competencies, professional behaviors, financial relationships
will also be included.
NRS 503 Scholarly Writing — 1 cr. hr.
This course provides graduate students the
opportunity to enhance written communica-
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tion skills required of nurses in advanced
roles. Coursework is tailored to address individual student needs. Graded on a Pass/No
Pass basis.
NRS 523 Management of Pediatric Clients
with Acute and Chronic Conditions —
4 cr. hrs.
This course addresses pediatric clients with
acute and chronic conditions. Beginning with
growth, development, and anticipatory guidelines for well children, the course incorporates further assessment, diagnosis, and
management of acute and chronic conditions
in children and adolescents. Includes 120
hours of clinical experience.
NRS 532 The Nurse Educator Role —
2 cr. hrs.
This course provides an overview of the
nurse educator role in both the academic and
clinical settings. NLN Nurse Educator
Competencies and education models are examined. Students examine trends and issues
in nursing education and for the nursing professoriate and staff developer. Students design a professional portfolio to guide personal
professional development.

uate relevant guidelines, client education,
ethics, and practice patterns present in the
clinical setting and recommend policy, practice, and system changes for quality improvement. Includes 150 clinical hours.
(Corequisite: NRS 589.)
NRS 547 Organizational and Systems
Leadership — 3 cr. hrs.
This course focuses on complex adaptive systems, systems thinking and transformational
leadership. Students examine concepts of
systems and leadership to foster interprofessional collaboration, improve practice environments, facilitate change and promote
patient safety and quality care.
NRS 575 Advanced Pharmacotherapeutics
— 3 cr. hrs.
Advanced pharmacology and clinical application of drugs commonly prescribed by nurse
practitioners in primary care settings, including drug selection, dosing, monitoring, evaluation, and client education. Examines nurse
practitioner role as prescriber.

NRS 533 Management of Conditions
Common to Men — 2 cr. hrs.
This course is designed to provide family
nurse practitioner students with a biopsychosocial base for managing conditions
unique to and prevalent in men. Students will
be prepared to apply theories of the biological
sciences and theories of masculinity in developing and implementing gender appropriate
strategies to address men’s health and men’s
health policy.
NRS 534 The Role of the CNL — 3 cr. hrs.
This course focuses on the role of the Clinical
Nurse Leader in health care delivery systems.
Content includes issues of nursing leadership, advanced nursing practice including advocacy, social justice, ethics and cultural care.
Students will design a professional portfolio
to guide professional development.

NRS 582 Integrative Health: Approaches
to Care — 2 cr. hrs.
Students will explore a variety of whole systems approaches, including but not limited to
oriental medicine, Ayurveda, naturopathy,
homeopathy, chiropractic and osteopathy,
becoming informed regarding practitioner education, standards and approaches to care.
Emphasis in this course is on foundational
knowledge upon which to build collegial relationships with integrative health providers.
NRS 583 Integrative Health: Botanical
Medicines — 2 cr. hrs.
Students learn the clinical indications, potential risks and evidence for alternative approaches to nutrition, herbal and dietary
supplement therapies. Conceptual approaches to herbal therapy and botanical medicine
are explored. Emphasis is on evaluating and
educating patients regarding nutrition, herbs
and supplements. Competency in communicating with other health professionals, documenting and the reporting adverse events is
developed.

NRS 538 Focused Practicum on Wellness
and Screening — 1 cr. hr.
This clinical course focuses on the well individual and family. Knowledge and skills from
NRS 520: Health Assessment for Advanced
Practice will be applied through screening
and health exam opportunities in settings
such as schools, Head Start preschools, occupational sites, senior centers and migrant
clinics. Includes 30 hours of clinical experience. Fee: $55

NRS 584 Integrative Health: Mind Body
Connections — 2 cr. hrs.
Students will explore psychoneuroimmunology, interpersonal neurobiology, and other
bodies of evidence that link mind and body in
health and disease. A variety of healing interventions will be explored. Students will incorporate this knowledge into self and clinical
care.

NRS 539 Chronic Illness Practicum —
3 cr. hrs.
Students synthesize and apply evidence in
the holistic management and coordination of
care for a client population experiencing selected chronic illnesses integrating allopathic
and non-allopathic modalities. Students eval-

NRS 585 Foundations of Integrative
Health — 1 cr. hr.
This course is designed to establish the holistic
foundations of integrative health and healing,
and develop a personal reflective practice of
integrative health. Students explore the integration of complementary/alternative thera-
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pies through self-care practices.

Philosophy

NRS 589 Applied Research: Evaluation
and Evidence-based Practice — 2-3 cr. hrs.
Provides framework to evaluate effectiveness
of programs, appropriateness of research in
providing evidence-based care, and effectiveness of healthcare interventions. Explores
conceptual, methodological, organizational,
and ethical problems facing nursing, focusing
on research analysis and utilization, program
evaluation, outcomes research, and use of
data. Includes statistical applications.
Students must have basic knowledge of research and statistics. (Prerequisites: NRS 500,
NRS 501.)

PHL 150 Introductory Philosophy —
3 cr. hrs.
An introduction to philosophy as a distinctive
mode of thinking with an overview of its historical development and its main issues in
metaphysics, epistemology, logic, and sociopolitical philosophy. A writing embedded
course.

NRS 591 Chronic Illness Management
Practicum — 3 cr. hrs.
Students synthesize and apply evidence in
the holistic management and coordination of
care for a client population experiencing selected chronic illnesses integrating allopathic
and non-allopathic modalities. Students evaluate relevant guidelines, client education,
ethics, and practice patterns present in the
clinical setting and recommend policy, practice, and system changes for quality improvement. Includes 100 clinical hours.
(Co-requisite: NRS 589). Fee: $55.

PHL 220 Ethics — 3 cr. hrs.
An introduction to some of the major theories
in classical and/or contemporary moral philosophy. Particular emphasis is placed on understanding and concretely applying
normative theories of moral obligation including Utilitarianism, Deontology, Social
Contract Theory, Ethics of Care, Natural Law,
and Virtue Theory. The course will also explore the limits of relativism and absolutism.
(Prerequisite: PHL 150.)
PHL 336 Metaphysics: Native American
Philosophy — 3 cr. hrs.
This course explores Native American
Philosophy with particular emphasis on
Mexico or the continental US. Topically, the
course focuses on metaphysical aspects of
Native American thought such as the nature
or reality, time, space, truth, freedom, the self
and the relationship between the self and the
world. The course will draw comparisons to
the Western philosophical tradition.

NRS 591 Methods for Improving Practice
— 3 cr. hrs.
The role of inquiry in evidence-based practice and quality improvement is explored.
Evaluation and synthesis of qualitative and
quantitative evidence to improve provider
practice and quality of care is emphasized.
Measurement and evaluation methods for
improving healthcare are examined.
NRS 593 Clinical Nurse Leader as Practice
I — 3 cr. hrs.
Focuses on clinical outcomes management,
assessment of the microsystem, identifying a
patient care problem and developing a project to address that problem. Projects integrate
best practices, principles of leadership and
negotiation, information systems to evaluate
patient outcomes, and theories of organizational behavior in project design. Includes
100 clinical hours. (Prerequisites: NRS 501,
534, 567, 568, 569, and 589.) Fee: $55.
NRS 597 Practice Improvement Project —
1 cr. hr.
The expectation of this course is the completion of a scholarly project in the student’s
clinical specialty area aimed at improving
practice. Projects will meet NONPF
Recommended Criteria for NP Scholarly
Projects in the Practice Doctorate Program.
Includes 16 hours of seminar. Must be taken
2 times to meet degree requirements but may
be taken up to 4 times.

PHL 391 Metaphysics of Shakespeare —
3 cr. hrs.
This is a team-taught course in which students
will undertake an intensive study of four plays
from Shakespeare, discerning how the elements of text and performance engage questions of enduring metaphysical importance.
We explore how the plot, character development, and language of the plays engage themes
including the nature of mind and agency, the
distinction of truth from illusion, the significance of gender and class in personal identity, and the struggle between faith and reason
in the early Renaissance. Students will attend
performances of the plays at the Oregon
Shakespeare Festival in Ashland. Fee: $350.

Physics
PHY 109 Powerful Ideas in Physical
Science — 3 cr. hrs.
Survey of major principles and concepts in
physical sciences. Emphasis is on the scientific process, computer and laboratory activities, useful applications, and the presentation
of science in the media. Offered each fall semester. (No prerequisites.)
PHY 163 Astronomy — 3 cr. hrs.
Introductory study of observations and the
application of scientific principles in their interpretation. Deduction of models for the
solar system, our local galaxy, and the visible
universe.
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PSY 391 World Cup in Mind and Society
— 3 cr. hrs.
This class will use the soccer World Cup hosted by Brazil during June and July of 2014 to
investigate broader social and psychological
phenomena embedded in sport and global
spectacle. Students will develop an analytic
lens on the attitudes, behaviors, meanings,
and legacies associated with mega-events
while addressing topics including social identity, nationalism, fanaticism, globalization,
development, and sport cultures.
(Prerequisite: PSY 101 or SOC 101 or permission of instructor.)

Political Science
POL 318 Politics and Film — 3 cr. hrs.
This course focuses on film as a vehicle for
exploring issues of political representation,
mobilization, and rebellion. We examine each
theme within the U.S. case and then compare
the themes across countries. Through this
comparative perspective, students gain a rich
understanding of U.S. political development
and democratization.
POL 391 Creating a Political Utopia —
3 cr. hrs.
An exploration of Utopian and dystopian political ideas in contemporary media. Novels
include: 1984, b\Brave New World, Atlas
Shrugged, and author Dave Egger’s new work,
The Circle, depicting a future where social
media has gone awry. Films will include
Gattacca and V for Vendetta, and we’ll also
view the recent, critically-acclaimed British
television series: Utopia.

PSY 455 Health Psychology — 3 cr. hrs.
Considers the implications of combined medical, psychological, and pastoral care models
on health and recovery. Special attention
given to influences in health of personality,
social context, belief and meaning, and mindbody connection.

Psychology
PSY 101 is a prerequisite for all upper division
psychology courses.
PSY 101 General Psychology — 3 cr. hrs.
General Psychology offers an overview of
psychological science, which uses theory and
empirical methods toward understanding
thought, feeling and behavior. The course
will introduce students to the methods of psychological research, and to topics including
personality, learning, development, cognition, social psychology, abnormal psychology, the biological basis of behavior, and
mental health.
PSY 350 Social Psychology — 3 cr. hrs.
Psychological behavior of an individual as a
member of a group; the influence of culture
and society on attitudes, personality, and behavior; the dynamics of group interaction.
(Also listed as SOC 350.)
PSY 380 Abnormal Psychology — 3 cr. hrs.
Examination of problem behavior, its causes,
its treatment, and its social and legal ramifications. Emphasis is given to personal and societal understanding of abnormality as well as
to psychological and medical considerations.
PSY 391 Human Mating Psychology —
3 cr. hrs.
This course will investigate human mating
psychology from an evolutionary perspective.
We will consider how natural selection may
have shaped mate preferences, review the
role of reproductive hormones in activating
mating behavior, and discuss cognitive systems that may be designed to help form and
maintain relationships. Particular emphasis
will be placed on describing sex differences
and theorizing about their origins.
(Prerequisite: PSY 101 or permission of instructor.).

PSY 462 Group Counseling — 3 cr. hrs.
Introduction to group dynamics, contemporary models of group counseling, and the development of group skills. (Prerequisite: PSY
101 or SW 205 or permission of instructor.
Also listed as SW 462.)

Sociology
SOC 101 is a prerequisite for all upper division
sociology courses.
SOC 101 Introduction to Sociology —
3 cr. hrs.
An introduction to the theories, scientific
methods, and basic findings of sociology concerning group behavior, society, culture,
social institutions, and social change.
SOC 325 Cultural Diversity and Cultural
Competence — 3 cr. hrs.
This course considers issues of human diversity focusing on cultural pluralism and race
and ethnic relations. Students will explore
concepts of privilege, oppression, prejudice,
and discrimination in the context of U.S.
communities and human service professions
and learn strategies for dismantling oppression and promoting socially just practices.
Other dimensions of diversity (e.g., gender
identity, sexual orientation, religion, ability)
are explored. (Prerequisite: SW 205 or permission of instructor. Also listed as SW 325.)
SOC 350 Social Psychology — 3 cr. hrs.
Psychological behavior of an individual as a
member of a group; the influence of culture
and society on attitudes, personality, and behavior; the dynamics of the group interaction. (Also listed as PSY 350.)
SOC 391 Crime and Justice in Film —
3 cr. hrs.
The course examines the US criminal justice
system as portrayed in American cinema during the latter half of the 20th century. We engage select films to discuss and evaluate
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shifting public attitudes on issues such as social control, due process, equality, privacy,
police brutality, prisonization, and rehabilitation.

identity, sexual orientation, religion, ability)
are explored. (Prerequisite: SW 205 or permission of instructor. Also listed as SOC 325.)
SW 462 Group Counseling — 3 cr. hrs.
Introduction to group dynamics, contemporary models of group counseling, and the development of group skills. (Prerequisites: PSY
101 or SW 205 or permission of instructor.
Also listed as PSY 462.)

SOC 391 World Cup in Mind and Society
— 3 cr. hrs.
This class will use the soccer World Cup hosted by Brazil during June and July of 2014 to
investigate broader social and psychological
phenomena embedded in sport and global
spectacle. Students will develop an analytic
lens on the attitudes, behaviors, meanings,
and legacies associated with mega-events
while addressing topics including social identity, nationalism, fanaticism, globalization,
development, and sport cultures.
(Prerequisite: PSY 101 or SOC 101 or permission of instructor.)

Theology
THE 105 Introduction to Theology —
3 cr. hrs.
This course introduces the academic discipline of theology, its lenses and sources, in
examining questions of faith and human existence. Students are invited to investigate how
the Christian tradition has answered these
fundamental questions by means of its focus
on the person of Jesus Christ, the Christian
understanding of God, and key issues of our
contemporary world.

Spanish
SPN 105 Accelerated Beginning Spanish
— 6 cr. hrs.
This class provides students with the opportunity to learn a full year of Spanish in six
weeks with the advantage of intensive study,
which promotes greater retention. Students
will practice verb conjugations and usage,
gain proficiency skills and learn key grammatical concepts.
SPN 205 Accelerated Intermediate
Spanish — 6 cr. hrs.
Course will offer students an opportunity to
immerse themselves in the Spanish language
and strengthen their linguistic skills. Follows
SPN 102 and will build on the concepts covered at the introductory level. This intensive
class substitutes for SPN 201-202, thus making
it possible to complete the language requirement in the BA core curriculum.

Social Work
SW 205 Social Welfare and Social Justice
— 3 cr. hrs.
This course provides an overview of social issues and social welfare as a response to
human needs. Emphasis is placed on systems
that assist individuals, families, communities,
and diverse and at-risk populations to increase resiliency. Attention is paid to the
unique role of government and other public
entities in the provision of resources to work
toward social and economic justice.
SW 325 Cultural Diversity and Cultural
Competence — 3 cr. hrs.
This course considers issues of human diversity focusing on cultural pluralism and race
and ethnic relations. Students will explore
concepts of privilege, oppression, prejudice,
and discrimination in the context of U.S.
communities and human service professions
and learn strategies for dismantling oppression and promoting socially just practices.
Other dimensions of diversity (e.g., gender

THE 205 The Bible, Past and Present —
3 cr. hrs.
This course introduces students to the historical, cultural, and thematic aspects of the
Bible while providing them with the basic
skills for biblical literacy and methods of interpretation. Through this learning process
students will focus on the study and uses of
the Bible as a privileged source for Christian
theology. (Prerequisites: THE 101 or THE 105
and PHL 150 or ENG 112.)
THE 327 Theological Environmental
Ethics — 3 cr. hrs.
This course explores the field of environmental ethics and its growing impact on the
Christian theological-ethical tradition. The
course will consider our current environmental situation, survey the history of environmental ethics, examine the positions of major
contemporary eco-ethicists, and develop the
theological foundations for a Christian environmental ethic. (Also listed as THE 427.)
THE 348 Theological Dimensions of
Suffering and Death — 3 cr. hrs.
This course surveys issues of suffering and
death from biblical, systematic, and ethical
perspectives of Theology, as well as psychosocial, legal, and ethical perspectives of the
health care profession, especially nursing.
Focus is on exploring the human experience
of loss and the many dimensions of grief employed in dealing with loss. (Nursing students
only.)
THE 427 Theological Environmental
Ethics — 3 cr. hrs.
This course explores the field of environmental ethics and its growing impact on the
Christian theological-ethical tradition. The
course will consider our current environmental situation, survey the history of environmental ethics, examine the positions of major
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contemporary eco-ethicists, and develop the
theological foundations for a Christian environmental ethic. (Also listed as THE 327.)

Study Abroad
Costa Rica
SPN 391 Intensive Advanced
Composition and Conversation — 6 cr.
hrs.
This is an intensive version of the year-long
course of Advanced Spanish Composition and
Conversation SPN 301-SPN 302 taught on
campus. It is designed as a bridge course to
upper-level Spanish courses on literature, history and culture, and its purpose is to develop
advanced speaking and writing skills through
extensive reading, a thorough review of grammar, as well as class and group discussions.
Content will include different aspects of the
cultures of Costa Rica and other Central
American and Caribbean countries.
(Prerequisites: SPN 201 and SPN 202.)

Europe
ENG 391 Literature of World War I —
3 cr. hrs.
This course will investigate literature that appeared in the years surrounding World War I
with an eye to understanding how writers
from several countries interpreted the events
of the war and its aftermath. Special attention will be given to readings connected to
specific sites visited during the course. Some
of that literature will represent the actual horrors of the war while in others the war will
provide the necessary background for grasping the emotional and psychological themes
treated in the works. Writers include
Sassoon, Owen, West, Remarque, Hemingway, and Eliot, among others. (European
Summer Program.)
HST 391 History of World War I — 6 cr. hrs.
Study of World War I from the geopolitical
background to the Versailles Peace
Settlement, using a multi-disciplinary approach and seminar format. The global conflict will be examined from military, political,
economic, literary, and artistic perspectives.
(European Summer Program)

London, England
Business Program
BUS 391 International Business and
Finance — 3 cr. hrs.
Emphasizes the goal of value maximization
and the financing, investment, and dividend
decisions that lead to it. Topics include cash
flow analysis, financial mathematics, capital
budgeting, financial leverage, investment risk
analysis, valuation of bonds and common
stock, cost of capital to the firm, and dividend
payout policies. (Prerequisites: BUS 209, EGR
360 or MTH 161).

BUS 360 Cross-Cultural Organizational
Behavior — 3 cr. hrs.
Increases student understanding of human
behavior in organizations and across cultures.
Students gain a systematic understanding of
cultural differences across and within nations
and the impact thereof on business practice
and managerial behavior. Topics include cultural sensitivity, communication, negotiations, values, motivation, teamwork, conflict
management, decision-making, and leadership. (Prerequisite: Junior status.)

London, England
Nursing Program
BIO 308 Human Physiology — 3 cr. hrs.
This course emphasizes understanding the
function of the human body as an integrated
set of systems using homeostatic control
mechanisms. Three hours of lecture per
week. (Prerequisite: BIO 205 or BIO 207. BIO
378 may be taken concurrently.)
PHL 220 Ethics — 3 cr. hrs.
An introduction to some of the major theories
in classical and/or contemporary moral philosophy. Particular emphasis is placed on understanding and concretely applying
normative theories of moral obligation including Utilitarianism, Deontology, Social
Contract Theory, Ethics of Care, Natural Law,
and Virtue Theory. The course will also explore the limits of relativism and absolutism.
(Prerequisite: PHL 150.)
POL 391 Origins of Anglo-American
Democratic Government — 3 cr. hrs.
This course examines 17th and 18th century
writings, ideas, and practices in Great Britain
and the colonies that were important for
bringing about democratic institutions and
representative government.

Salzburg, Austria
CST 225 Fundamentals of Interpersonal
Communication — 3 cr. hrs.
Students study theories and pragmatics of interpersonal communication. Topics include
perception, culture, language, self-concept,
nonverbal messages, conflict, and the formation and maintenance of relationships.
CST 425 Advanced Interpersonal
Communication — 3 cr. hrs.
Investigates the dynamics of human communication in building, maintaining, or altering
interpersonal relationships. Particular emphasis is given to family communication.
EGR 351 Engineering Economics — 3 cr.
hrs.
Economic analysis for choice among alternatives; present worth analysis, annual worth,
rate of return and benefit-cost ratio analysis;
effects of depreciation, sources of funds, inflation and income tax; analysis of decision
under risk and uncertainty. Discussion of unemployment rate and inflation, financial

30

COURSE DESCRIPTIONS
markets, as well as the use of monetary and
fiscal policies to regulate the economy.
(Prerequisite: Sophomore standing.)

SPN 392 Chilean History and Culture —
3 cr. hrs.
This course’s goal is for students to acquire a
general understanding of Chile’s present day
culture. In order to achieve this objective the
course covers significant aspects of Chilean
history, sociocultural traits, and current affairs that provide students with some of the
fundamental facts and information that have
shaped the country and its people, offered in
the IES-Santiago Summer Program.

FA 207 Introduction to Fine Arts — 3 cr.
hrs.
Presentation, analysis, and discussion of selected expressions in film, music, visual art,
theatre, and architecture designed to acquaint the student with the influences, developments, and interrelations of the fine arts in
the history of Western civilization and contemporary life.

Toledo, Spain

GRM 391 Advanced German in Salzburg
— 6 cr. hrs.
Learning German in Salzburg, Austria allows
students in this course a special opportunity
to learn German while immersed in the local
culture. Students will have the opportunity to
participate in excursions, meet with local
people, and get to know German-speaking
culture up close. The six-week summer
course will culminate in special projects,
which will showcase each student’s research
into a local group, institution, or tradition.
Classroom work will focus on increasing student’s proficiency in German in tandem with
their immersion in the local community.
(Prerequisite: GRM 202 or equivalent.)

SPN 105 Accelerated Beginning Spanish
— 6 cr. hrs.
This class provides students with the opportunity to learn a full year of Spanish in six
weeks with the advantage of intensive study,
which promotes greater retention. Students
will practice verb conjugations and usage,
gain proficiency skills and learn key grammatical concepts.
SPN 205 Accelerated Intermediate
Spanish — 6 cr. hrs.
Course will offer students an opportunity to
immerse themselves in the Spanish language
and strengthen their linguistic skills. Follows
SPN 102 and will build on the concepts covered at the introductory level. This intensive
class substitutes for SPN 201-202, thus making
it possible to complete the language requirement in the B.A. core curriculum.

HST 391 Modern Austria and Bavaria —
3 cr. hrs.
This course covers the development of
Bavaria and Austria, from the 15th to the 20th
centuries. Topics covered include national
identity, the development of government
structures, and the origins of war and peace
in modern times. Course material will include readings, lectures, and visits to sites of
historical significance.
PHL 220 Ethics — 3 cr. hrs.
An introduction to some of the major theories
in classical and/or contemporary moral philosophy. Particular emphasis is placed on understanding and concretely applying
normative theories of moral obligation including Utilitarianism, Deontology, Social
Contract Theory, Ethics of Care, Natural Law,
and Virtue Theory. The course will also explore the limits of relativism and absolutism.
(Prerequisite: PHL 150.)

Santiago, Chile
SPN/SOC/SW 491 Comparative Health
and Social Issues in Chile — 3 cr. hrs.
Students will spend six weeks engaging in
services in Santiago, Chile. The focus is on issues impacting mental, physical, and spiritual well-being of individuals and communities
in Chile and services designed to address
these issues and work for social and economic justice. Comparisons are made to systems
in the U.S. (Pre-requisites: SOC 101, SPN 301,
& SPN 302 or equivalent).
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Preliminary Course Schedule
Summer Session ’14
Ref. No.

Course Title

Cr.

Dates

3

Time

Days

Instructor

05/12-06/19 1240-1610

TR

Maginnis

3
3
3
3
1

05/12-06/19
06/23-07/31
05/12-06/19
05/12-06/19
05/12-06/19

MTWR
MTWR
TR
MTWR
TR

Beadles-Bohling
Beadles-Bohling
Weilhoefer
Ahern-Rindell
Dizney

3

05/12-06/19 1240-1610

TR

Maginnis

3
3
3
3
3
1

05/12-06/19
06/23-07/31
05/12-06/19
06/23-07/31
05/12-06/19
05/12-06/19

TR
TR
TR
MW
MW
TR

Van Hoomisen
Lafrenz
Flann
Lafrenz
Kutusch
Van Hoomisen

1

06/23-07/31 1240-1610

TR

Lafrenz

1

05/12-06/19 1240-1610

TR

Flann

1

06/23-07/31 1240-1610

MW

Lafrenz

1

05/12-06/19 1240-1610

MW

Kustusch

3
1

05/12-06/19 1240-1610
05/12-06/19 0900-1525

MW
F

O’Reilly
O’Reilly

Biology
6185 BIO
6001
6002
6003
6004
6005

BIO
BIO
BIO
BIO
BIO

6211 BIO
6006
6007
6008
6009
6212
6010

BIO
BIO
BIO
BIO
BIO
BIO

6011 BIO
6012 BIO
6013 BIO
6213 BIO
6186 BIO
6187 BIO

191A Introduction to Marine Biology
(Lab fee: $60.00)
205A Foundations of Biology
205B Foundations of Biology
206A Organismal & Population Bio
207A Intro Cell Biology & Genetics
276A Organismal & Populatn Bio Lab
(Lab fee: $60.00)
291A Introduction to Marine Biology
(Lab fee: $60.00)
307A Human Anatomy
307B Human Anatomy
308A Human Physiology
308B Human Anatomy
359A Microbiology
377A Anatomy Lab
(Coreq: BIO 307A) (Lab fee: $60.00)
377B Anatomy Lab
(Coreq: BIO 307B) (Lab fee: $60.00)
378A Physiology Lab
(Coreq: BIO 308A) (Lab fee: $60.00)
378B Physiology Lab
(Coreq: BIO 308B) (Lab fee: $60.00)
379A Microbiology Lab
(Coreq: BIO 359A) (Lab fee: $60.00)
391A Ornithology
392A Ornithology Lab
(Coreq: BIO 391A) (Lab fee: $60.00)

0900-1040
0900-1040
0900-1230
0900-1040
1240-1610

0900-1230
0900-1230
0900-1230
0900-1230
0900-1230
1240-1610

Business (An additional $50 tuition per semester cr hr is assessed for all Business courses.)
6014 BUS
6015
6016
6017
6018

BUS
BUS
BUS
BUS

6019
6020
6021
6216
6217
6218
6022
6023
6024
6025
6026
6027
6028
6029
6030
6031
6032
6033
6034
6035
6036
6037
6038
6041

BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS

200A Principles of Marketing
(Sophomore status)
255A Intro to Ops & Tech Management
305A Business Finance
355A Decision Modeling
400A Mgmt Decisions & Policy
(Restricted to Business majors only)
431A Financial Mkts/Institutions
432A Personal Financial Planning
434A Derivatives & Risk Management
491A Power Problem Solving with VBA
491B Power Problem Solving Using Sim
491C Search Engine Marketing
500A Stat & Quantitative Analysis
505A Introduction to OTM
510A Ecn/Metrics for Sustainability
511A Cross-Cultural Mgmt
513A Social Responsibility in Orgs
520A Applied Marketing Strategies
523A Negotiation/Persuasion Strategy
530A Corporate Finance
532A Security & Portfolio Analysis
534A Derivatives & Risk Management
536A Personal Financial Planning
537A Financial/Economic Forecasting
544A Managing Innovation/Technology
550A Excel Spreadsheet Modeling
564A Macro Economics/Global Economy
568A Income Tax Planning
572A Family Business Planning
578A Mgmt of Technology Ventures

3

05/12-06/19 1430-1610

MTWR

Bernard

3
3
3
3

06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31

1240-1610
1620-1950
1240-1610
1240-1610

MW
TR
TR
TR

Gudigantala
Gritta
Gudigantala
Holloway

3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3

05/12-06/19
05/12-06/19
06/23-07/31
05/12-06/19
05/12-06/19
05/12-06/19
05/12-06/19
05/12-06/19
05/12-06/19
05/12-06/19
06/23-07/31
05/12-06/19
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
05/12-06/19
05/12-06/19
06/23-07/31
05/12-06/19
05/12-06/19
05/12-06/19
06/23-07/31
05/12-06/19

1050-1230
1620-1950
1810-2140
1620-1950
1240-1610
1050-1230
1620-1950
1810-2140
1810-2140
1810-2140
1810-2140
1810-2140
1810-2140
1810-2140
1810-2140
1810-2140
1620-1950
1810-2140
1620-1950
1810-2140
1620-1950
1810-2140
1810-2140
1810-2140

MTWR
MW
TR
TR
TR
MTWR
TR
TR
TR
TR
TR
MW
MW
MW
MW
TR
MW
MW
TR
MW
TR
MW
MW
TR

Seal
Adams
Chatrath
Mitchell
Mitchell
Bernard
Adrangi
Eom
Barnes
Meckler
Feldman
Parkman
Helgerson
Chatrath
Gritta
Chatrath
Adams
Adrangi
Holloway
Eom
Seal
Jurinski
Jurinski
Down
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6040 BUS
6042 BUS
6249 BUS

Cr.
3
3
3

Dates
06/23-07/31
05/12-06/19
05/12-06/19

Time
1810-2140
1810-2140
1620-1950

Days
MW
MW
MW

Instructor
Down
Meckler
Lattin

3
3
3
3
3

05/12-06/19
06/23-07/31
05/12-06/19
05/12-06/19
05/12-06/19

1620-1950
1820-2140
1240-1610
1240-1420
1700-1800

TR
TR
TR
MTWR
MW

Mitchell
Stephens
Mitchell
Lattin
Rooks

3
3
3
1

05/12-06/19
05/12-06/19
06/23-07/31
05/12-06/19

1050-1230
0900-1040
0900-1040
1240-1610

MTWR
MTWR
MTWR
TR

Bard
Cantrell
Valente
Staff

1

06/23-07/31 1240-1610

TR

Staff

3
1

05/12-06/19 0900-1040
05/12-06/19 1240-1610

MTWR
TR

Bard
Bard

3
3
3
3
3
3
3
3
3
3

05/12-06/19
05/12-06/19
05/12-06/19
05/12-06/19
06/23-07/31
05/12-06/19
06/23-07/31
05/12-06/19
06/23-07/31
05/12-06/19

1050-1230
0900-1040
1240-1610
TBA
TBA
1240-1420
1240-1610
TBA
TBA
1620-1950

MTWR
MTWR
MW
TBA
TBA
MTWR
MW
TBA
TBA
MW

Simmons
Simmons
Pierce
Staff
Staff
Lattin
Pierce
Lovejoy
Lovejoy
Lattin

3

05/12-06/19 1240-1420

MTWR

Lattin

3
3

05/12-06/19 1240-1610
06/23-07/31 1240-1610

TR
MW

Kerssen-Griep
Pierce

6262 DRM 491A Shakespeare in Ashland
3
(Also listed as ENG 391B, PHL 391A)
(Fee: $350.00)

06/23-07/31 1050-1230

MTWR

Bowen

6214
6215
6219
6253
6260

BUS
BUS
BUS
BUS
BUS

Course Title
578B Mgmt of Technology Ventures
580A Stratg Issues/Apps in Mgmt
581A Adv Business Communication
(Also listed as CST 581)
591A Power Problem Solving with VBA
591B Digital Marketing
591C Power Probl Solving Using Sim
591D Rhetoric of Sustainability
592A Character Based Leadership

Chemistry
6043
6044
6045
6046

CHM
CHM
CHM
CHM

105A
207A
208A
277A

Chemistry in Art
General Chemistry I
General Chemistry II
General Chemistry I Lab
(Coreq: CHM 207A) (Lab fee: $60.00)
6047 CHM 278A General Chemistry II Lab
(Coreq: CHM 208A) (Lab fee: $60.00)
6048 CHM 326A Organic Chemistry II
6049 CHM 376A Organic Chemistry II Lab
(Coreq: CHM 326A) (Lab fee: $60.00)

Communication Studies
6050
6051
6052
6053
6054
6220
6223
6055
6056
6057

CST
CST
CST
CST
CST
CST
CST
CST
CST
CST

6221 CST
6222 CST
6224 CST

107A
225A
364A
475A
475A
491A
492A
574A
574B
581A

Public Speaking
Fundamntals-Interpersonal Comm
Visual Communication
Senior Project
Senior Project
Rhetoric of Sustainability
Metaphors Cultural Persuasion
Internship
Internship
Adv Business Communication
(Also listed as BUS 581)
591A Rhetoric of Sustainability
(Also listed as BUS 591)
591B Instructional Comm Seminar
592A Metaphors Cultural Persuasion

Drama

Economics (An additional $50 tuition per semester cr hr is assessed for all Economics courses.)
6058 ECN

120A Macroeconomics

3

05/12-06/19 1240-1610

TR

Barnes

3
3
3
3
3
3
1
3
3
3
3
3
3
3
3
3
3
3
3
3
0
0
0
3

06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
05/12-06/19
05/12-06/19
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31

MW
TR
MW
TR
TR
MW
MTWR
TR
MW
MW
TR
TR
MTWR
MTWR
MTWR
T
TBA
MW
MW
MTWR
TBA
TBA
TBA
TBA

Arwood
Egby
Arwood
Egby
Hood
Hood
Gaudio
Anctil
Egby
Kalnin
Thacker
Grote
Gaudio
Ptacek
Waggoner
Owens
Thompson
Christen
Waggoner
Carroll
Staff
Staff
Staff
Weitzel

Education
6059
6060
6061
6062
6063
6064
6065
6066
6067
6068
6070
6069
6071
6072
6073
6074
6075
6076
6077
6078
6079
6080
6081
6082

ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED

403A
404A
503A
504A
509A
510A
529A
530A
530B
531A
531B
533A
534A
534B
537A
547A
549A
551A
556A
558A
560A
560B
560C
563A

Lang & Comm: Supp & Strategies
Sch/Parent/Com Relations
Lang & Comm: Supp & Strategies
Sch/Parent/Com Relations
Mthds Materials Teaching ESOL
Linguistics
Summer Tutoring
Dimensions of Education
Dimensions of Education
Theories of Dev & Learning
Theories of Dev & Learning
Methods of Teaching/Learning
Classroom Mgmt & Org
Classroom Mgmt & Org
Research in Schools
Resource Alloc., Finance
IAL Leadership Practicum
Social & Cultural Foundations
Leadership Soc-Political Context
Research Improved Student Lrng
Endorsement Portfolio - ESOL
Endorsement Portfolio - Reading
Endorsement Portfolio – Sp Ed
MA Capstone Project
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1240-1610
1240-1610
1240-1610
1620-1950
1240-1610
1240-1610
0915-1130
1240-1610
1240-1610
1240-1610
1240-1610
1620-1950
0730-0905
0730-0905
0710-0850
1610-2130
TBA
1240-1610
1620-1950
1050-1230
TBA
TBA
TBA
TBA

COURSE SCHEDULE
Ref. No.
6083 ED
6084
6085
6086
6087
6088
6089
6090
6254
6091
6092
6093
6094

ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED
ED

Course Title
567A LCA Practicum PK-12
(Fee: $55.00/sch)
574A Models of Leadership
580A Elements of Reading PK-12
581A Rdng/Lang/Cultural Diversity
582A Content Area Literacy
583A Learning Prob: Read&Lang Diff
584A Admin/Eval Rdng Programs
587A Neuro-Bio Aspects of Learning
591A Cooperating Teacher Academy
598A MED Capstone Project
603A Research for Evaluation & Act
610A Individual, Community & Society
611A History, Philosophy & Change

Cr.

Dates

1
3
3
3
3
3
3
3
2
3
3
3
3

Time

Days

Instructor

06/23-07/31 TBA

TBA

Weitzel

06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31
06/17-06/20
06/23-07/31
06/23-07/31
06/23-07/31
06/23-07/31

MW
MW
TR
TR
MTWR
TR
MW
TWRF
TBA
MW
MW
MW

Staff
Brown
Page
Grote
Brown
Ilosvay
Arwood
Loesch
Carroll
Waggoner
Anctil
Christen

1620-1950
1240-1610
1240-1610
1240-1610
0900-1040
1620-1950
1620-1950
0800-1600
TBA
1240-1610
1130-1430
0800-1100

Electrical Engineering (An additional $50 tuition per semester cr hr is assessed for all Engineering courses.)
6095 EE
6096 EE
6097 EE

261A Electrical Circuits
(Coreq.: EE 271A, MTH 202A)
262A Signals and Systems
271A Electrical Circuits Lab
(Coreq.: EE 261A) (Lab fee: $40.00)

3

05/12-06/19 1240-1610

TR

Inan

3
1

06/23-07/31 TBA
05/12-06/19 1630-1800

TBA
TR

Inan
Inan

Engineering (An additional $50 tuition per semester cr hr is assessed for all Engineering courses.)
6098
6099
6100
6101
6102
6103
6104

EGR
EGR
EGR
EGR
EGR
EGR
EGR

6105 EGR

211A
212A
214A
221A
311A
322A
351A

Mechanics-Statics
Mechanics-Dynamics
Principles of Dynamics
Materials Science
Mechanics of Fluids I
Strength of Materials
Engineering Economics
(Sophomore status)
361A Analysis of Engineering Data

3
3
2
3
3
3
3

05/12-06/19
06/23-07/31
06/23-07/31
05/12-06/19
05/12-06/19
06/23-07/31
05/12-06/19

1240-1610
TBA
TBA
1240-1610
1050-1230
TBA
1620-1950

MW
TBA
TBA
TR
MTWR
TBA
MW

Doughty
Doughty
Doughty
Khan
Murty
Kuhn
Takallou

3

05/12-06/19 0900-1040

MTWR

Murty

107A
107B
112A
391B

3
3
3
3

05/12-06/19
06/23-07/31
05/12-06/19
06/23-07/31

MTWR
MTWR
MTWR
MTWR

Larson
Buck-Perry
McDonald
Bowen

3

05/12-06/19 1240-1610

TR

Kolmes

3

06/23-07/31 0900-1040

MTWR

Murphy

2

05/12-06/19 1240-1505

TR

Bognar

2

06/23-07/31 1240-1505

TR

Bognar

1

05/12-06/19 1510-1730

TR

Bognar

1

06/23-07/31 1510-1730

TR

Bognar

3

05/12-06/19 1810-2140

TR

Larsen

2

05/12-06/19 1240-1505

MW

Powell-Ascroft

6

05/12-06/19 0900-1230

MTWR

Booth

English
6106
6107
6108
6261

ENG
ENG
ENG
ENG

College Writing
College Writing
Intro to Literature
Shakespeare in Ashland
(Also listed as DRM 491A, PHL 391A)
(Fee: $350.00)

0900-1040
1050-1230
1050-1230
1050-1230

Environmental Science
6109 ENV

182A Environmental Science

Fine Arts
6110

FA

6116 FA
6111

FA

6112 FA

6113 FA

6114 FA
6115 FA

207A Intro to Fine Arts
(Fee: $70.00)
215A Introduction to Photography
(Coreq.: FA 216A)
(May not be audited)
215B Introduction to Photography
(Coreq.: FA 216B)
(May not be audited)
216A Photography Lab
(Coreq: FA 215A)
(May not be audited)
(Lab fee: $100.00)
216B Photography Lab
(Coreq: FA 215B)
(May not be audited)
(Lab fee: $100.00)
307A Arts in Portland
(Fee: $100.00)
346A Printmaking
(May not be audited)
(Lab fee: $100.00)

French
6117 FRN

205A Accelerated Intermediate French
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COURSE SCHEDULE
Ref. No.

Course Title

Cr.

Dates

Time

3
3
3

06/23-07/31 1240-1610
05/12-06/19 1050-1230
05/12-06/19 1620-1950

Days

Instructor

TR
MTWR
TR

Johnsen
Franco
Woodard

History
6341 HST
6118 HST
6342 HST

211A Western Civilization
220A Western Civilization
357A Tech, Resources & Environment

Mechanical Engineering (An additional $50 tuition per semester cr hr is assessed for all Mechanical
Engineering courses.)
6120 ME
6121 ME
6122 ME

341A Modern Manufacturing Processes
443A Systems & Measurement
543A Systems & Measurement

3
3
3

06/23-07/31 1240-1610
05/12-06/19 TBA
05/12-06/19 TBA

MW
TBA
TBA

Khan
Doughty
Doughty

3
3

05/12-06/19 0900-1040
06/23-07/31 1050-1230

MTWR
MTWR

Salomone
Swinyard

3
3
3
3
4
4

06/23-07/31
05/12-06/19
05/12-06/19
06/23-07/31
05/12-07/03
05/12-07/03

MTWR
MTWR
MTWR
MTWR
MTWR
MTWR

Wootton
Crook
McQuesten
Callender
Gutmann
Salos

TBA

Staff

TBA

Staff

TBA

Staff

MW

Logan

Mathematics
6124 MTH 112A Precalculus II
6125 MTH 112B Precalculus II
(Restricted to Bridge students only)
6126 MTH 121A Calc for Bus & Social Science
6127 MTH 141A Finite Mathematics
6128 MTH 161A Elementary Statistics
6129 MTH 161B Elementary Statistics
6130 MTH 201A Calculus I
6131 MTH 202A Calculus II

0900-1040
0900-1040
0900-1040
0900-1040
0900-1040
0900-1040

Music
(Please see department for specific discipline and instructor for all music private lessons.)
MUS 285 Private Lessons ½ hour
1
TBA
(Fee: $210.00)
MUS 286 Private Lessons
1
TBA
(Fee: $300.00)
MUS 486 Private Lessons
1
TBA
(Fee: $300.00)
6134 MUS 310A Music Technology
3
05/12-06/19 1240-1610
(Lab fee: $30.00)

Nursing (An additional $50 tuition per semester cr hr is assessed for all Nursing courses.)
6136 NRS
6137 NRS
6138 NRS
6139 NRS
6140 NRS
6141 NRS
6142
6143
6144
6145
6146

NRS
NRS
NRS
NRS
NRS

6147 NRS
6148
6149
6150
6151
6152
6153
6154
6225

NRS
NRS
NRS
NRS
NRS
NRS
NRS
NRS

6226 NRS
6227
6248
6228
6229
6230
6231
6232
6233
6234

NRS
NRS
NRS
NRS
NRS
NRS
NRS
NRS
NRS

313A Pathophysiology
313B Pathophysiology
321A Psych Mental Hlth Nursng
(Coreq: NRS 313)
321B Psych Mental Hlth Nursng
(Coreq: NRS 313)
322A Adult & Elder Health I
(Coreq: NRS 313)
322B Adult & Elder Health I
(Coreq: NRS 313)
414A Evidence-based Nursing
414B Evidence-based Nursing
414C Evidence-based Nursing
414D Evidence-based Nursing
421A Adult & Elder Health II
(Nursing practice fee: $200.00)
421B Adult & Elder Health II
(Nursing practice fee: $200.00)
422A Maternal-Child Nursing
422B Maternal-Child Nursing
429A Leadership
429B Leadership
436A Personal Prep for Licensure
492A Prep for Re-entry in Clinical
498A Capstone Clinical Immersion
501A Theoretical & Ethical Foundations
(Nursing practice fee: $30.00)
501B Theoretical & Ethical Foundations
(Nursing practice fee: $30.00)
502A Professional Role Dev Adv Prac
502B Professional Role Dev Adv Prac
503A Scholarly Writing
503B Scholarly Writing
523A Mgmt Ped Acute/Chron
532A The Nurse Educator Role
533A Mgmt Men Conditions
534A The Role of the CNL
538A Wellness & Screening Practicum

3
3
4

05/12-08/08 1200-1500
05/12-08/08 1200-1500
05/12-08/08 1530-1720

MF
TW
MF

Oakes
Krautscheid
Decker

4

05/12-08/08 1530-1720

TW

Decker

6

05/12-08/08 0815-1100

MF

Chorpenning

6

05/12-08/08 0815-1100

TW

Staff

3
3
3
3
6

05/12-07/31
05/12-07/31
05/12-07/31
05/12-07/31
05/12-08/08

1300-1600
0900-1200
0900-1200
0900-1200
0900-1200

MR
MR
TR
TR
MR

Braband
Staff
Wilson-Anderson
Braband
Barber

6

05/12-08/08 1300-1600

MR

Barber

6
6
3
3
1
5
2

05/12-07/31
05/12-07/31
05/12-07/31
05/12-07/31
05/12-07/31
05/12-07/31
05/12-07/31
05/10-07/27

MTW
MW
MTRF
MTRF
M
TBA
TBA
TBA

Stragnell
Stragnell
Fox
Caley
Wilson-Anderson
Staff
Craig
Staff

2

05/10-07/27 TBA

TBA

Staff

2
2
1
1
4
2
2
3
1

05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27

TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA

Napolitano
Napolitano
Craig
Staff
Frost
Stillwell
Breyer
Auld
Napolitano
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1330-1630
0900-1200
1200-1445
1200-1445
0900-1100
TBA
TBA
TBA

TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA

COURSE SCHEDULE
Ref. No.
6235
6236
6237
6238
6239
6240
6241
6242
6243
6244
6245
6251

NRS
NRS
NRS
NRS
NRS
NRS
NRS
NRS
NRS
NRS
NRS
NRS

6259 NRS
6246 NRS
6247 NRS

Course Title

Cr.

Dates

Time

Days

Instructor

3
3
3
2
2
1
2
1
3
3
3
3

05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27
05/10-07/27

TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA

TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA
TBA

O’Lynn
Pate
Napolitano
Potter
McPherson
McPherson
Osborne
Potter
Stillwell
Stillwell
Stillwell
O’Lynn

3
3

05/10-07/27 TBA
05/10-07/27 TBA

TBA
TBA

Stillwell
Pate

1

05/10-07/27 TBA

TBA

Crabtree

3
3
3
3
3
3

05/12-06/19
06/23-07/31
05/12-06/19
06/23-07/31
05/12-06/19
06/23-07/31

0900-1040
1050-1230
1430-1800
1240-1420
1240-1610
1050-1230

MTWR
MTWR
MW
MTWR
MW
MTWR

Trout
Askay
Logue
Eshleman
Santana
Evangelist

3
3

05/12-06/19 1240-1610
06/23-07/31 1050-1230

TR
MTWR

More
Utlaut

3
3

05/12-06/19 1810-2140
05/12-06/19 1430-1800

MW
TR

Frederking
Curtis

3
3
3

05/12-06/19 1240-1610
06/23-07/31 1810-2140
05/12-06/19 1050-1230

MW
TR
MTWR

Downs
Julka
Monto

3
3
3

06/23-07/31 1240-1610
05/12-06/19 1430-1800
06/23-07/31 1240-1610

TR
MW
MW

Downs
Simmons
Guest

3
3

05/12-06/19 0900-1040
05/12-06/19 1620-1800

MTWR
MTWR

Julka
Jones

3
3
3
3

06/23-07/31
05/12-06/19
06/23-07/31
05/12-06/19

1620-1950
1240-1610
1430-1610
1620-1800

MW
TR
MTWR
MTWR

Gallegos
Gates
Rogers
Jones

101A Introduction to Sociology
325A Cultural Diversity/Competence
350A Social Psychology
(Also listed as PSY 350A)
391A Crime & Justice in Film
391B World Cup in Mind & Society
(Also listed as PSY 391B)

3
3
3

06/23-07/31 0900-1040
05/12-06/19 1240-1610
05/12-06/19 1050-1230

MTWR
TR
MTWR

Rookey
Gates
Monto

3
3

05/12-06/19 1240-1610
06/23-07/31 1240-1610

MW
MW

McRee
Guest

105A Accelerated Beginning Spanish
205A Accelerated Intermediate Spanish

6
6

05/12-06/19 0900-1230
06/23-07/31 0900-1230

MTWR
MTWR

Looney
Echenique

(Nursing practice fee: $55.00)
Chronic Illness Practicum
Organizational & Systems Lship
Adv Pharmacotherapeutics
Integ Hlth: Approaches to Care
Integ Hlth: Botanical Medicines
Integ Hlth: Botanical Medicines
Integ Hlth: Mind Body Connections
Foundations Integrative Hlth
Applied Research
Applied Research
Applied Research
Chronic Illness Mgmt Practicum
(Nursing practice fee: $55.00)
591B Methods for Improving Practice
593A CNL as Practice I
(Nursing practice fee: $55.00)
597A Practice Improvement Project
539A
547A
575A
582A
583A
583B
584A
585A
589A
589B
589C
591A

Philosophy
6155
6156
6157
6158
6159
6188

PHL
PHL
PHL
PHL
PHL
PHL

150A
150B
220A
220B
336A
391A

Intro Philosophy
Intro Philosophy
Ethics
Ethics
Metaphysics: Native Am Phil
Metaphysics of Shakespeare
(Also listed as DRM 491A, ENG 391B)
(Fee: $350.00)

Physics
6160 PHY
6161 PHY

109A Powerful Ideas in Physical Science
163A Astronomy

Political Science
6164 POL
6189 POL

318A Politics and Film
391A Creating a Political Utopia

Psychology
6162 PSY
6163 PSY
6165 PSY
6166 PSY
6190 PSY
6191 PSY
6200 PSY
6167 PSY

101A General Psychology
101B General Psychology
350A Social Psychology
(Also listed as SOC 350A)
380A Abnormal Psychology
391A Human Mating Psychology
391B World Cup in Mind & Society
(Also listed as SOC 391B)
455A Health Psychology
462A Group Counseling
(Also listed as SW 462A)

Social Work
6173
6184
6343
6174

SW
SW
SW
SW

205A
325A
343A
462A

Social Welfare/Social Justice
Cultural Diversity/Competence
Human Behavior/Soc Environment
Group Counseling
(Also listed as PSY 462A)

Sociology
6258 SOC
6168 SOC
6170 SOC
6193 SOC
6192 SOC

Spanish
6171 SPN
6172 SPN
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COURSE SCHEDULE
Ref. No.

Course Title

Cr.

Dates

3

Time

Days

Instructor

06/23-07/31 0900-1040

MTWR

Sanchez

3
3
3
3
3
3
3
3

06/23-07/31
05/12-06/19
05/12-06/19
05/12-06/19
06/23-07/31
06/23-07/31
05/12-06/19
06/23-07/31

MTWR
MTWR
MTWR
MW
MTWR
MTWR
TR
MTWR

Sanchez
Gray
Gray
Gaudino
Butkus
Butkus
Gaudino
Butkus

491B Intensive Adv Spn Conv

6

05/11-06/17 TBA

TBA

Regan

391A Literature of World War I
391A History of World War II

3
3

05/28-07/06 TBA
05/28-07/06 TBA

TBA
TBA

Orr
Wheeler

3
3

05/07-06/13 TBA
05/07-06/13 TBA

TBA
TBA

Holloway
Gritta

3
3
3

06/25-08/01 TBA
06/25-08/01 TBA
06/25-08/01 TBA

TBA
TBA
TBA

Flann
Gauthier
Malecha

3
3
3
3
6
3

07/09-08/15
07/09-08/15
05/14-06/20
05/14-06/20
07/09-08/15
07/09-08/15

TBA
TBA
TBA
TBA
TBA
TBA

TBA
TBA
TBA
TBA
TBA
TBA

Fletcher
Fletcher
Schulz
Connolly
McLary
Els

3
3
3
3

06/25-08/01
06/25-08/01
06/25-08/01
06/25-08/01

TBA
TBA
TBA
TBA

TBA
TBA
TBA
TBA

Rogers
Rogers
Rogers
Staff

6
6

05/08-06/14 TBA
05/08-06/14 TBA

TBA
TBA

Staff
Staff

Theology
6175 THE
6176
6177
6178
6179
6180
6181
6182
6183

THE
THE
THE
THE
THE
THE
THE
THE

105A Introduction to Theology
(Restricted to Bridge students only)
105B Introduction to Theology
205A The Bible, Past & Present
205B The Bible, Past & Present
205C The Bible, Past & Present
205D The Bible, Past & Present
327A Theological Environmental Ethics
348A Suffering & Death
427A Theological Environmental Ethics
(For Theology majors only)

1050-1230
0900-1040
1050-1230
TBA
1240-1420
1050-1230
TBA
1050-1230

Study Abroad Programs
Costa Rica
6175 SPN

Europe
6201 ENG
6203 HST

London, England
Business Program
6197 BUS 360A Cross-Cultural Org Behavior
6252 BUS 391A International Business Finance

London, England
Nursing Program
6196 BIO 308C Human Physiology
6207 PHL 220C Ethics
6205 POL 391B Anglo-American Government

Salzburg, Austria
6198
9999
6199
6206
6202
6204

CST
CST
EGR
FA
GRM
HST

225S
425S
351S
207S
391S
391S

Fundamentals Interpersonal Comm
Adv Interpersonal Comm
Engineering Economics
Introduction to Fine Arts
Advanced German in Salzburg
Modern Austria & Bavaria

Santiago, Chile
6257
6344
6255
6195

SOC
SPN
SW
SPN

491A
491A
491A
392A

Comparative Health & Social
Comparative Health & Social
Comparative Health & Social
Chilean History & Culture

Toledo, Spain
6209 SPN
6210 SPN

105B Accelerated Beginning Spanish
205B Accelerated Intermed Spanish

The preliminary course schedule may be updated until the first day of classes. The updated course schedule is
available on the University of Portland home page at www.up.edu.
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Non-Discrimination
The University, in its educational policies,
programs, and procedures, provides equal
opportunity for all its students without regard to race, color, religion, sex, age, national or ethnic origin, or disability.
The University of Portland does not discriminate against qualified individuals with
disabilities in the recruitment and admission of students, the recruitment and employment of faculty and staff, and the
operation of its programs and activities, as
specified by applicable federal laws and regulations. The designated coordination point
for University compliance with Section 504
of the Rehabilitation Act of 1973 and for
ADA is the University Health Center.
Accreditation
The University of Portland is accredited by
the Northwest Association of Schools and
Colleges:
Commission on Colleges
11130 N.E. 33rd Place, Suite 120
Bellevue, WA 98004-1448
The bachelor’s and master’s degrees in
drama are accredited by the National
Association of Schools of Theatre:
11250 Roger Bacon Drive, Suite 21
Reston, VA 20190 (703) 437-0700
The bachelor’s and master’s degrees in
music and music education are accredited
by the National Association of Schools of
Music:
11250 Roger Bacon Drive, Suite 21
Reston, VA 20190 (703) 437-0700
The Dr. Robert B. Pamplin, Jr. School of
Business Administration’s undergraduate
and graduate programs are accredited by
the International Association for
Management Education (AACSB):
600 Emerson Road, Suite 300
St. Louis, MO 63141-6762 (314) 872-8481
The School of Education is accredited at
the undergraduate and graduate level
through the National Council for
Accreditation of Teacher Education
(NCATE):
2010 Massachusetts Avenue NW, Suite 500
Washington, D.C. 20036-1023 (202) 466-7496
The bachelor of science degree programs
in civil, electrical, and mechanical engineering are accredited by the Engineering
Accreditation Commission of the
Accreditation Board for Engineering and
Technology, Inc. (ABET):
111 Market Place, Suite 1050
Baltimore, MD 21202 (410) 347-7700

The School of Nursing baccalaureate and
master’s degree programs are accredited by
the Commission on Collegiate Nursing
Education (CCNE):
One Dupont Circle, NW, Suite 530
Washington, DC 20036-1120 (202) 887-6791
Approvals
The School of Education is approved at the
undergraduate and graduate level by the
Oregon Teacher Standards and Practices
Commission (TSPC):
Public Service
255 Capitol, N.E., Suite 105
Salem, OR 97310-1332 (503) 378-3586
The University of Portland is authorized
by the Washington Higher Education
Coordinating Board and meets the requirements and minimum educational standards
established for degree-granting institutions
under the Degree Authorization Act. This
authorization is valid until September 30,
2012, and authorizes the University of
Portland to offer the following degree:
Master of Education in Educational
Leadership. Any person desiring information about the requirements of the act or the
applicability of those requirements to the
institution may contact the board office:
Higher Education Coordinating Board
917 Lakeridge Way S.W.
P.O. Box 43430
Olympia, WA 98504-3430 (360) 753-7869
The School of Nursing is approved by the
Oregon State Board of Nursing:
800 N.E. Oregon St., Suite 465
Portland, OR 97232 (503) 731-4745
The bachelor of science degree in chemistry (option 1) is approved by the American
Chemical Society:
Committee on Professional Training
1155 Sixteenth Street, N.W.
Washington, DC 20036 (202) 872-4589
Memberships
American Association of Higher Education
American Council on Education
Association of American Colleges and
Universities
Association of Catholic Colleges and
Universities
Association of Governing Boards of Colleges
and Universities
National Association of Independent
Colleges and Universities
National Catholic Education Association
Oregon Independent Colleges Association
Oregon Independent Colleges Foundation
Western Association of Graduate Schools

38

Directory
Summer Session ’14
ADMISSIONS OFFICE
Jason C. McDonald, Dean
Waldschmidt 206
(503) 943-7147
ARTS AND SCIENCES, COLLEGE OF
Michael Andrews, Ph.D., Dean
Buckley Center 201
(503) 943-7760
BIOLOGY
Jacqueline Van Hoomissen, Ph.D., Chair
Swindells Hall 204
(503) 943-7779
BON APPETIT
Kurk Mustain, General Manager
(503) 943-7330
BOOKSTORE
Erin Bright, Manager
(503) 943-7125
BUSINESS ADMINISTRATION, PAMPLIN SCHOOL OF
Robin D. Anderson, Ed.D. Dean
Franz 425
(503) 943-7224
CAMPUS MINISTRY
Rev. Mark DeMott C.S.C., Director
Chapel
(503) 943-7131
CAREER SERVICES
Orrico Hall
(503) 943-7201
CASHIER
Waldschmidt 130
(503) 943-7347
CHEMISTRY
Kevin Cantrell, Ph.D., Chair
Swindells Hall 301
(503) 943-7103
COMMONS
(503) 943-7330
COMMUNICATION STUDIES
Jeff Kerssen-Griep, Ph.D., Chair
Buckley Center 263
(503) 943-7229
COMPUTER LAB
Franz 111
(503) 943-8001
COVE (Cafeteria in Pilot House)
(503) 943-7339
EDUCATION, SCHOOL OF
John Watzke, Ph.D.,Dean
Franz 431
(503) 943-7135
ENGINEERING, SHILEY SCHOOL OF
Sharon A. Jones, Ph.D., Dean
Shiley Hall 229
(503) 943-7314
ENGLISH
Molly Hiro, Ph.D., Chair
Buckley Center 235A
(503) 943-8031
ENVIRONMENTAL SCIENCE
Steven A. Kolmes, Ph.D., Chair
Shiley Hall 223
(503) 943-7291
FINANCIAL AID
Janet Turner, Director
Waldschmidt 120
(503) 943-7311
GRADUATE SCHOOL
Matthew Baasten, Ph.D., Dean
Waldschmidt 321
(503) 943-7160
HEALTH CENTER
Paul R. Myers, Ph.D., Director
Orrico Hall
(503) 943-7134
HISTORY
Brian Els, Ph.D., Chair
Buckley Center 432
(503) 943-7128
INTERNATIONAL LANGUAGES AND CULTURES
Maria Echenique, Ph.D., Chair
Buckley Center 363
(503) 943-7193
INTERNATIONAL STUDENT SERVICES
Michael J. Pelley, Director
Christie Hall 022
(503) 943-7367
LIBRARY
Drew Harrington, Dean
(503) 943-7111
MARKETING & COMMUNICATIONS
Waldschmidt 300
(503) 943-7202

MATHEMATICS
Chris Hallstrom, Ph.D., Chair
Buckley Center 262B
(503) 943-7165
NURSING, SCHOOL OF
Joanne R. Warner, D.N.S., Dean
Buckley Center 301D
(503) 943-7211
OFF-CAMPUS PROGRAM, ED
Franz Hall 435
(503) 943-8257
PERFORMING AND FINE ARTS
Larry Larsen, M.F.A., Chair
Buckley Center 235B
(503) 943-7396
PHILOSOPHY
Andrew Eshleman, Ph.D., Chair
Buckley Center 137
(503) 943-7317
PHYSICS
Osiel Bonfim, Ph.D., Chair
Buckley Center 266
(503) 943-7720
POLITICAL SCIENCE
Gary L. Malecha, Ph.D., Chair
Buckley Center 436
(503) 943-7452
PSYCHOLOGY
Andrew Guest, Ph.D., Chair
Buckley Center 144
(503) 943-7348
PUBLIC SAFETY
Gerald Gregg, Director
(503) 943-7161
REGISTRAR
Roberta D. Lindahl
Waldschmidt Suite 100
(503) 943-7321
RESIDENCE LIFE
Christopher Haug, Director
(503) 943-7205
Buckley Center 101
Fax (503) 943-8081
SOCIOLOGY & SOCIAL WORK
Nick McRee, Ph.D., Chair
Buckley Center 138
(503) 943-7258
STUDENT ACCOUNTS
Heidi H. Keller, Director
Waldschmidt 130
(503) 943-7347
STUDENT ACTIVITIES
Jeromy Koffler, Director
St. Mary’s Student Center
(503) 943-7470
STUDENTS WITH DISABILITIES
Melanie J. Gangle, Coordinator
Orrico Hall
(503) 943-7134
STUDY ABROAD PROGRAM
Rev. Arthur Wheeler, C.S.C., Ph.D., Director
Buckley Center 161 B
(503) 943-7857
TECHNICAL SUPPORT CENTER
Buckley Center 18
(503) 943-7000
THEOLOGY
Rev. Thoms E. Hosinski, C.S.C., Ph.D., Chair
Buckley Center 440
(503) 943-7454
TICKET OFFICE
Mago Hunt Theatre
(503) 943-7287
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