green dot

Faculty & Staff
Toolkit

Dear colleague,
The University of Portland is committed to violence prevention. Green Dot is
a program that gives every one of us the opportunity to reduce violence in
our community and help keep each other safe.
Fundamentally, violence is a collection of individual choices to do harm. And
each choice to do harm is a red dot on our campus map. A red dot is a
moment in time where someone's words, choices, or actions contribute to or
tolerate violence in some way.
Any intervention that reduces the likelihood of violence, anytime one of us
stands up to say "violence is not okay" -- that moment is a Green Dot.
We are grateful for your willingness to be a part of the Green Dot movement
on our campus. We hope that this toolkit helps you to generate ideas on
how to do your own Green Dots.

Sincere regards from the Green Dot Team.
E-mail: greendot@up.edu.
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Definitions
: Power-Based Personal Violence
A form of violence that has, as a primary motivator, the assertion of power,
control, or intimidation in order to harm another. This includes partner
violence, sexual assault, stalking, and other uses of force, threat, intimidation
or harassment of an individual. It includes the use of alcohol or drugs to
commit any of these acts. These acts are inclusive of acts committed by
strangers, friends, acquaintances, intimates, or other persons.

: Red Dot
A moment in time where someone's words, choices, or actions contribute to
or tolerate power-based personal violence in some way.

: Green Dot Bystander
Individuals who notice a behavior or situation that could lead to powerbased personal violence and choose to do something to decrease the
likelihood that a red dot will occur.
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Proactive Green Dots
Anytime one of us stands up to say "violence is not okay" -- that moment is a
Green Dot. Create a culture that does not tolerate violence through your
words and actions in the oﬃce and in the classroom.
: Have a conversation. Discuss power-based personal violence and your
belief that it can be prevented with your class, student workers, colleagues,
or loved ones.
: Advertise. Display a Green Dot poster in your oﬃce. Wear a Green Dot tshirt or lapel pin. When asked “What’s with the green dot?” share your
commitment to preventing violence.
: Sign in Green. Include a violence prevention statement in your email
signature line. Here are some examples:
I am committed to a community free of violence
No one has to do everything. Everyone has to do
something...What’s your Green Dot?
Green Dot: a single choice in one moment that makes this
community safer.

: Make a Policy. Add a statement to your syllabus or student worker training
materials defining the classroom or oﬃce as a safe space that will not
tolerate violence of any kind.
Because this class needs to be a participatory community if
students are to fulfill their potential for learning, people who
disrupt the community by their words or actions disrupt that
community. Rude, sarcastic, obscene, or disrespectful speech and
disruptive behavior have a negative impact on everyone's
learning. When a person disrupts the class in these ways, the
course instructor will remove the disruptive person from the
class

: Learn More As a Group. Send e-mail to greendot@up.edu and invite a
Green Dot Team member to facilitate a 20-90 minute violence prevention
session during your student leader training or class period.
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Recognizing Potential
Red Dots
To intervene, one must watch for potential red dots with an informed,
observant eye. Here are some behaviors you might observe in the classroom
or oﬃce:
• Increased withdrawal, avoidance, or nervousness observed in a student,
colleague, or loved one
• Statements ridiculing, demeaning, or belittling others
• Aggressive, intimidating, or threatening physical contact or body language
• Stories about “sexual escapades” that don’t sound entirely consensual
• Conversations that reinforce societal norms that power-based personal
violence is “none of my business”
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Reactive Green Dots
Diﬀerent people have diﬀerent obstacles when it comes to intervention.
Some people are busy and feel overworked, others are shy, and others don’t
want to seem unprofessional in the workplace. But in the same way that
there are diﬀerent kinds of obstacles, there are also diﬀerent approaches to
intervention that can get around these obstacles. It helps to think ahead
about the Green Dots that one might do in potential red dot situations. The
Green Dot program oﬀers the 3 D’s -- Direct, Delegate, and Distract -- to
brainstorm methods of intervention.
1. You observe: Increased withdrawal, avoidance, or nervousness
observed in a student, colleague, or loved one.
: Be DIRECT. Check in with the person. Ask the person if things are alright. Describe
what you’ve noticed, express your concern and communicate your desire to help.
: DELEGATE. Contact the Health Center and quickly consult with one of the counselors
about your concern, brainstorming together appropriate interventions.

2. You overhear: Statements ridiculing, demeaning, or belittling others.
: Be DIRECT. Express your concern with the disparaging comment your heard.
: DELEGATE. Send e-mail to greendot@up.edu and invite a Green Dot Team Member
to inform a student or colleague about power-based personal violence.
: DISTRACT. Change the subject; introduce a new topic so the conversation turns
away from the disparaging comments.

3. You observe: Aggressive, intimidating, or threatening physical
contact or body language.
: DELEGATE. Call Public Safety or Portland Police if you are concerned about an
imminent threat.
: DISTRACT. Approach the threatening individual, ask for directions to KDUP or ask
about last night’s soccer game.
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4. You overhear: Stories about “sexual escapades” that don’t sound
entirely consensual.
: DELEGATE. Send e-mail to greendot@up.edu and invite a Green Dot Team Member
to inform a student or colleague about power-based personal violence.
: DISTRACT. Cause a scene, drop something, stumble and fall to direct attention to
you, breaking up the conversation.

5. You overhear: Conversations that reinforce societal norms that
power-based personal violence is “none of my business”.
: Be DIRECT. Engage in a discussion about the role of the bystander in intervening to
prevent harm. Together, brainstorm realistic interventions.
: DELEGATE. Send e-mail to greendot@up.edu and invite a Green Dot Team Member
to inform a student or colleague about power-based personal violence and each
community member’s role in preventing it.

Know Your Resources
Communicating your commitment to preventing violence also
communicates that you are a safe person to ask for help. Know your
resources so that when someone discloses that he or she is a survivor of
violence you know where to get more help. Strictly confidential resources
include:
University Health Center | 503.943.7134
Individual counseling and medical care.
Campus Ministers and Pastoral Residents | 503.943.7131
Pastoral and spiritual counseling
SAFE Advocates | 503.943.SAFE (7233)
Support and referrals for counseling, medical care, and reporting options.
A complete list of campus and community resources can be found at the
University of Portland Green Dot website http://www.up.edu/greendot.
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Assignment Topics
: Journaling

Instruct students to read one or more of the following articles with this assignment:
Please read the provided article. As you are reading, journal your thoughts. Specifically,
journal what you learned from the article. Moreover, you are encouraged to record
whatever thoughts come to mind, concepts that you found diﬃcult to understand, or
things you would like to know more about . Conclude the the journal entry with a
statement that describes your honest reaction to the information presented.
Sharon Aneta Bryant and Gale A. Spencer, “University Students’ Attitudes About
Attributing Blame in Domestic Violence” Journal of Family Violence, Dec 2003, Vol. 18
Issue 6, p 369-376.
Mary P. Brewster, “Power and Control Dynamics in Prestalking and Stalking
Situations” Journal of Family Violence, Aug 2003, Vol. 18 Issue 4, p 207-217.
Ann Burgess, “Stalking Behaviors Within Domestic Violence” Journal of Family
Violence, Dec 1997, Vol. 12 Issue 4, p 389-403. Journal about what you learned from this
article.
Kathryn M. Ryan, “The Relationship Between Courtship Violence and Sexual
Aggression in College Students” Journal of Family Violence, Dec 1998, Vol. 13 Issue 4, p
377-394.
Nancy J. Shook, “Courtship Violence Among College Students: A Comparison of
Verbally and Physically Abusive Couples” Journal of Family Violence”, Mar 2000, Vol.
15 Issue 1, p 1-22.
Michael A. Anderson, “‘Why Doesn’t She Just Leave?’ A Descriptive Study of Victim
Reported Impediments to Her Safety” Journal of Family Violence, Jun 2003, Vol. 18
Issue 3, p 151-155.
Marsha E. Wolf, “Barriers to Seeking Police Help for Intimate Partner Violence” Journal
of Family Violence, Apr 2003, Vol. 18 Issue 2, p 121-129.
Joetta L. Carr, “Risk Factors for Male Sexual Aggression on College Campuses” Journal
of Family Violence, Oct 2004, Vol. 19 Issue 5, p 279-289.
“Beyond Traditional Definitions of Assault: Expanding Our Focus to Include Sexually
Coercive Experiences” Journal of Family Violence, Nov 2006, Vol. 21 Issue 8, p 477-486.

9

Assignment Topics
: Research Papers
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

The psychological eﬀects of rape victimization
How technology has revolutionized stalking
The portrayal of violence against women in the media
The history and application of the Violence Against Women Act
Medical injuries sustained by victims of domestic violence
How male and female socialization perpetuates violence against women
The economic impact of interpersonal violence
Rates and impact of male victimization experiences
Recidivism rate of previously incarcerated power-based personal
violence perpetrators
Portrayal of violence against women in movies, television or music
David Lisak’s seven characteristics of a rapist
The cycle of violence and ways to combat and eliminate power-based
personal violence
Battered women syndrome
Case law outcomes in famous domestic violence and rape trials
Objectives and impact of federal Oﬃce of Violence Against Women
(OVW)
Problems with rape and domestic-violence legislation
Violence against women from a global perspective
The bystander’s role in the prevention of violence against women
Power-based personal violence in the LGBTQ community
Popular rape myths and an analysis of why they are so diﬃcult to dispel
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Assignment Topics
: Analytics

Choose a dataset available in the public domain. Use tools such as Microsoft
Excel, MATLAB, R, SAS, or Google Maps Fusion Tables to analyze or visualize
the data.
Suggested public datasets include:
• The Behavioral Risk Factor Surveillance System, available from http://
www.cdc.gov/brfss/index.htm.
• National Violence Against Women Survey, available from http://nij.gov/.

Assignment Topics
: Narrative Media

1. Create a short public service announcement or documentary
highlighting some of the reporting resources available on the University
of Portland campus. Consider interviewing some of the people on
campus that work in the role of violence prevention: SAFE Advocates,
Public Safety Oﬃcers, or the Title IX coordinator.
2. Create a “Green Dot Story”, a 90-second video telling the story of a Green
Dot that you’ve seen or done.
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Assignment Topics
: Service

1. Volunteer at the local Raphael House in SE Portland. Volunteer
opportunities range from assisting with the children’s program to sorting
donations.
2. Become a volunteer advocate for the local Portland Women’s Crisis Line
(minimum six-month commitment).
3. Become an outreach volunteer for the local Portland Women’s Crisis Line.
4. Volunteer at the Salvation Army’s West Women’s & Children’s Shelter.
Volunteer opportunities range from sorting donations, serving as a
children’s aide, and performing clerical work and light maintenance.
5. Coordinate with Student Activities, the Moreau Center, or Residence Life
to organize an event such as “Take Back the Night Rally” or a public
display such as a “Clothesline Project” or “A Dress Speaks” or “Victim
Silhouette.”
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Scholarly Journals
As you assign students assignments grounded in the Green Dot program,
consider pointing them at these scholarly journals for supplemental
materials or research sources.
International Journal of Conflict and Violence
Journal of Family Violence
Journal of Interpersonal Violence
Aggression and Violent Behavior
Criminal Justice and Behavior
Homicide Studies
Journal of Traumatic Stress
Law and Human Behavior
Trauma, Violence & Abuse
Violence Against Women
Violence & Victims

This project was supported by Grant No. 2011-WA-AX-0017 awarded by the Oﬃce on Violence Against
Women, U.S., DOJ.
The opinions, findings, conclusions, and recommendations expressed in this publication are those of the
author(s) and do not necessarily reflect the views of the Department of Justice, Oﬃce on Violence Against
Women.
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